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WORKING AGREEMENT
berween
EACH OF THE UNDERSIGNED
MEMBERS OF THE ST. PAUL AUTOMOBILI"
DEALERS ASSOCIATION
and
DISTRICT LODGE NO. 77 OF THE
INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE
WORKERS, AFL-CIO

v

Each of the undersigned members of the St. Paul Automobiie
Dealers Association, hereinafter referred 1o as the Employer,
recognizing the obligation to maintain harmonious re .ations
between Emplovers and employees, hereby enters into 1he fol-
lowing Agreement with District Lodge No. 77 of the
International Assoctation of Machinists and Aercspace Workers.
AFL.-CIQ, to establish wages, hours of labor, and other condi-
tions of employment for the benefit of all concerned, and to the
end that conditions in the industry may be stabilized on a fair
and reasonable basis.
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ARTICLEI
CLASSIFECATIONS

Section 1. This Agreement shall be applicable to only shop
employees working in the job classifications set forth in Exhibit
“A" appended hereto and by this reference made a part hereof,
but shall not cover or apply to any supervisory employee in the
shop (as that term is defined in said Exhibit “A™), nor to any
office employee, or any person engaged in a managerial, execu-
tive, or general supervisory capacity.

CONTRACT WORK

Section 2. None of the work coming within the cl
tions covered by this Agreement shall be performed
Employer’s shop as contract work on a regular basis. This shafl
not be interpreted to prevent an Employer from hiring
contractor to perform special jobs when irregularly rcqmrcd by
the Employer.

NON-UNION EMPLOYEE

Section 3. When there is no one in the Lotman or Runner
LlahSlﬁLatIOI‘l on layoft, the Employer is allowed a minimum of
two (2) non-union service runners, who will not be considered
members of the bargaining unit. The maximum number of non-
union service runners that may be employed is one service run-
ner for every five journeymen or apprentice automotive techni-
cians actively employed. Such employees may not be employed
unless the Employer has in its employ at least one full time
Runner or Lotman. In addition, these employees will perform
no mechanical work which requires tools other than pliers and
screwdrivers.

Shuttle drivers shall not be part of the bargatning unit. Non-
union shuttle drivers may not be assigned bargaining unit work,
such as delivering parts.

The Employer also will be permitted to hire part-time, non-
union help to perform tubeman duties only on Saturday.




PORTERS

Section 4. Ponters are exciuded from the collective bargain-
ing unit. Porters are employees that are irregularly scheduled,
or, scheduled on a part time basis that are employed for- the sole
purpose of transporting vehicles that are owned by the
Dealership from one sales location to another, or fror a sales
location to the purchaser of the vehicle.

ARTICLE I
RECOGNITION

Section 1. District Lodge No. 77 of the [nternational
Association of Machinists and Aerospace Workers, A FL-CI0,
shall be the sole collective bargaining agency for all emnployeces
in the above enumerated classifications employed by the under-
signed Employers. There shall be no discriminaticn in the
employment of, or in the treatment of members or nonmembery
of'said Lodge No. 77, nor shail any employee be in any way dis-
ctiminated against for giving information or testifying concem-
ing alleged violations of this Agreement. No member of the
Negotiating Committee of the Union or Shop Stewan| shall be
discriminated against for acting in that capacity.

NEW EMPLOYEES

Section 2. The Employer agrees to furnish the Uni it a copy
of the hospitalization insurance enrollment card for :ach new
employee employed in a position covered by this A greement
within seven (7} days from the date of employment. Such enroll-
ment card shall contain, among other information, 1he name,
home address, and classification of the employee and the date of
employment. The Employer shall present all new ernjiloyees to
the union steward or representative within seven (7} zays from
the date of employment.

UNIGON SHOP
Section 3. All employees of the Employer subj:ct to the



terms of this Agreement shall, as a condition of continued
employment, become and remain members in the Union, and all
such Employees subsequently hired shall become members of
the Union within thirty-one (31) calendar days, within the
requirements of the National Labor Relations Act. Union mem-
bership is required only to the extent that Employees must pay
either (i) the Union's initiation fees and periodic dues or (ii)
service fees which in the case of a regular service fee payer shall
be equal 10 the Union's initiation fees and periodic dues and in
the case of an objecting service fee payer shall be the proportion
of the initiation fees and dues corresponding to the proportion of
the Union's total expenditures that support representational
activities.

CHECKOFF

Section 4. The Employer shall deduct from the wage of each
member in the International Association of Machinists and
Aerospace Workers, AFL-CIO, upon written authorization from
the individual employee, the amount of Union dues and initia-
tion fees which shall be deducted from the first pay period of the

month and forwarded to the Financial Secretary of the afore-
mentioned Union between the first and fifteenth of each month.

The Employer shall deduct the appropriate amount from the -
wages of any non-member upon voluntary written authorization
from the individual employee. This amount shall be deducted
from the first pay period of the month and remitted to the Union.

The Union shall fumish the Employer with a monthly state-
ment in duplicate indicating the amount due the Union from
each employee who has executed a written deduction authoriza-
tion. One copy will be returned to the Union, with the names of
new employees added, when the remittance is sent to the Union
between the first and fifteenth of each month,

The Union agrees to indemnify and hold the Employer harm-
less from any claims that arise cut of the terms and conditions
set forth in Section 3 and 4 of this article.




ARTICLE 11
WORK DAY AND WORK WEEK

Section 1. Eight (8) consecutive hours (except a lur ch period
which shall not exceed one hour) of work performec hetween
6:00 a.m. and 6:00 p.m. shall constitute the standard vork day.
The standard work day will be expanded to 6:00 a.m. through
6:30 p.m. when the four day ten hour work week is in effect.
Forty (40) hours consisting of five (5) consecutive eight (8) hour
days from Monday through Friday shall constitute the standard
work week, Lotmen hired after April 1. 1963 may be assigned
ta a Tuesday through Saturday work shift,

Provided, however, that new hires who are first empl aved after
January 1, 1990, and volunteers from those on the pavroll prior
to that date, may be scheduled to work Tuesda. through
Saturday at straight time.

FOUR DAY WEEK

Section 2. The Employer will also have the option to sched-
ule employees on a four (4) day ten (10) hour basis at straight
time with two (2) consecutive days off which can be either
Saturday and Sunday. or Sunday and Monday.

FOUR AND A HALF DAY AND NONCONSHECUTIVE
DAYS WORK SCHEDULES

Section 3. The Employer may schedule new hircs who are
hired after May 1, 1995 and who were not employed by any sig-
natory dealer on April 30, 1995 on a work week whizh consists
of nonconsecutive days off provided one of the days off is
Sunday. In addition, a new hire as defined in the pr:vious sen-
tence may be scheduled to work four (4} nine (9) hour days and
one (1) four (4) hour day provided the four (4) hour :lay will be
either Friday or Saturday.

The Employer may also schedule a voluateer to v.ork one of
the work weeks described in the previous paragrap'. A volun-



teer, however, may demand & return 1o the regular work week by
giving the Employer sixty (60) calendar days' weitten ootice,

SHIFTS
Section 4.

{a) Any shift ending after 6:00 p.m. on a standard work day
shall be considered a “night shift”, so that any employee
covered hereby working on any such night shift shall
receive a ten percent (10%) higher hourly rate of wage
than the regular guaranteed hourly rate of pay for that
employee’s job classification appearing in Exhibit “A”
aitached hereto. Incentive paid empioyees working on 2
regularty established night shifc shall receive a five per-
cent differential added to their incentive carnings.
Employees who regularly are paid the ten percent (10%)
higher hourly rate for night shift work shall receive the
night shift differential in the computation of vacation and
holiday benefits. Provided, however, that night shift dif-
ferential will not be paid to incentive automotive techni-
cians, heavy duty truck technicians. light duty techni-
cians, body shop technicians, and painters as a part of
their vacation pay, since they are paid 40 times the incen-
tive rate of pay, as set forth in Article V. Section 4.

(b} Preference for assignment to a night or day shift shall be
by seniority provided the employee is qualified with
respect to vartous degrees of specialization 1o perform the
work on the panicular shift involved. Shift preference will
only be granted in the case of an opening on the desired
shift, and exceptions will be provided for in case of a tem-
porary assignment to cover vacations or illness, and in the
case of a probationary employee ducing the term of his
probation. Different start times within a shift may be bid
on the basis of seniority, when vacancies arise. The
employee must possess any necessary specialized training
and skills required in order to be awarded the position.
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OVERTIME

Section 5. Time and one-half the regular guaranteed hourly
rate of pay shall be paid for the first four (4) hours ot overtime
in any on¢ day after any regular day or night shift, w th double
the regular guaranteed hourly rate of pay to be paid for all time
beyond said first four (4) hours. All work performed on Sunday
shall be paid for at double the regular guaranteed hourly rate
applicable to the particular employee performing soch work.
Working past midnight to complete a regular shift stall not be
considered working on Sunday if the shift ends by 2:00 a.m. No
work shall be performed by, nor shall overtime be : llowed to
any employee, whether for extra hours, Saturday, Sunc ay or hol-
iday work, unless approved in writing by the supervisory
employee in charge of such worker.

Truck service calls off the premises of the dealerst ip will be
patd at one and one-hatf (11/2) times the guaranteed rate of pay
set forth in Exhibit “A” attached hereto.

SIXTH DAY WORK

Section 6. If work shifts are scheduled on the sixth consecu-
tive day for employees who are on a five (5) day schesule, work
will insofar as reasonably possible, be distribute:l equally
among all employees in their respective job class fications.
Work performed on the sixth consecutive day before 1:00 p.m.
shall be paid for at one and one-half (11/2} times the straight
time hourly wage rate, with two (2) times the straight time
hourly wage rate to be paid for all hours worked after 1:00 p.m.
Workers who are absent from work at any time durin ! the stan-
dard work week without first having received permission for
such absence shall not be afforded the opportunity ¢ [ working
on Saturday.

Internal mechanics hired after May 1, 1986, and .ncumbent
internal mechanics who volunteer, may be scheduled 1 5 work on
Saturday as part of the employee’s regular work week at straight
time.



For employees on a four {(4) day ten (10) hour schedule, work
an the fifth consecutive day will be treated the same as work
performed on the sixth consecutive day as provided in the first
paragraph of this Section.

WAGE COMPUTATION

Section 7. I[n computing weekly wages in the instance of
work in excess of forty (40) hours per week or eight (8} hours
per day, employees working under the incentive option set forth
in Article XX shall be paid the hourly rate, including any over-
time compensation, or incentive eamings, whichever is greater.
However, Saturday, Sunday or holiday work shall be computed
separately from the normal work week of Monday through
Friday. In such cases, the employee’s earnings from Monday
through Friday will be computed first; and Saturday, Sunday or
holiday compensation shall be added thereto so that an
employee working overiime on such days may not suffer foss of
incentive earnings.

For employees on a four (4) day ten (10) hour work week. the
compuiation formula set forth in the foregoing will apply after
ten ({0} hours and on the fifth consecutive day.

For employees scheduled to work Tuesday through Saturday,
the same computation of wages will apply if they are scheduled
to work six {6) consecutive days in a work week.

ARTICLE 1V
HOLIDAY PAY

Section 1. Each employee covered by this Agreement shall
receive eight (8) hours’ pay at the applicable guaranteed hourly
rate of pay for each of the following holidays: New Year's Day,
Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Eve, Christmas Day and New Year's Eve, but if any
such employee works for the Employer on any such holiday,
such employee shall receive, tn addition 1o holiday pay. addi-
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tional pay at double the applicable hourly rate for such
employee for all hours worked on such holiday. An employee
working on a holiday shall be eligible for double timr 2, in addi-
tion to straight time, only if the employee was otherwise eligi-
ble for holiday pay. Only for the purpose of determining double
time pay for a holiday worked by an employee cover:d herehy,
if any of the aforementioned holidays fall on a Sundzy. then the
folfowing Monday shall be observed as a holiday, ar. all work
performed thereon by a covered employee shall be maid for at
douoble such employee’s hourly wage rate. Working past mid-
night to complete a regular shift shall not be considired work-
ing on the holiday if the shift ends by 2:00 a.m.

In addition to the foregoing, a floating holiday is estab-
lished. Eligibility will be determined based on the employee’s
eligibility for the Thanksgiving holiday. If the erployee is
eligible for Thanksgiving as a holiday the employe: will then
be entitled 1o a floating holiday to be scheduled at ¢ later date
by mutual agreement based on the employee’s preference and
seniority.

New Year's Eve may be scheduled as a floating hol day in any
year when the celebration of that holiday would result in a four
(4) day shut down of the service department.

When New Year's Eve falls on a Sunday, it will be scheduled
as a floating holiday,

For employees who are on a four (4) day ten (10) hour
work schedafe, holiday pay will be based upon ten {10) hours
of pay at the guaranteed hourly rate if the holiday falls on a
day in which the employee is normally scheduled t¢ work and
based upon eight (8) hours of pay at the guaranw-ed hourly
rate if the holiday falls outside of the employee's normal work
schedule.

For employees who are on four (4) nine (9) hour lays and a
four (4 hour day schedule, holiday pay will be based upon nine
(9) hours of pay at the guaranteed hourly rate if a huliday fol-
lows on a day in which the employee is normally scheduled 1o

3



work nine (9) hours and will be based upon eight (8} hours of
pay at the guaranteed hourly rate if the holiday falls on the
emplovee's normal four (4) hour day or falls owtside of the
employee’s normal work schedule,

All holidays will be paid for irrespective of the day on which
they occur. Holiday pay shall be added 10 incentive camings
when a holiday occurs within the work week, for the purpose of
determining whether an employee has exceeded guarantee in
that work week.

In order to qualify for holiday pay, an employee must be
present for work on the employee™s regular work day immedi-
ately preceding and the employee's regular work day immedi-
ately following such holiday. Any new employee who has not
been employed for fifteen (15) calendar days immediately pre-
ceding such holiday shall not quality for holiday pay. Regular
employees who are absent because of an industrial injury that
occurred within a thirty (30) calendar day period prior o the
holiday shall not be disqualified for holiday pay. However, such
an employee will not qualify for more than two (2} successive
holidays.

A layoft of employees in the week containing a holiday spec-
ified above, or such employee's absence from work during the
week immediaely preceding any such holiday. when written
permission for the absence has been given by the Employer,
shall not deprive that employee of holiday pay.

ARTICLE Y
VACATIONS AND PAY

Section 1. Eligibility: Employces shall be eligible for vaca-
tion benefits under the conditions set forth in this Aricle.
Employees may utilize accrued vacation benefits only after their
anpiversary date of employment.

Section 2. Vacation Eligibility for Employees: Emplovees

14



shall be eligible for the following vacation benefits;

Years of Continuous
Service Since the Most

Recent Date of Weeks of Vacation
Employment Benefits Earned Per Year
1 |
2 2
8 3
20 4

Section 3. Pro Rata Calculation of Vacation Bunefits for
Current Employees: In order to be eligible for fu | vacation
benefits, employees must have worked at least 1600 hours dur-
ing the year preceding their anniversary date of employment. If
such employees have not worked at least {600 hours. they shall
receive 1/10th of their normal vacation for each '60 hours
worked during the twelve months preceding their anniversary
date of employment.

Section 4. Computation of Vacation Pay:

Incentive Employees: Automotive Technicians. Heavy Duty
Truck Technicians, Body Shop Technigians and Painters who
work under the incentive program shall receive varation pay,
with one week of vacation pay being computed ar 40 hours
times the Automotive Technicians incentive rate of pay for up
to 39.9 hours of production.

Apprentices: Apprentices shall receive pro rata va ration pay,
based upon their percentage of journeymen scale Jt the time
the vacation is taken.

Hourly Compensated Employees: Hourly conpensated
emplovees shall receive vacation pay, with one weck of vaca-
tion being computed at 40 times their regular sbaight-time
hourly rate of pay, as set forth in Exhibit A.

Section 5. Pro Rata Calculation of Vacatior: Benefits
Upon Termination: Upon the completion of one year of contin-
uous service, employees who voluntarily quit their emiployment,

15



and have given at least one week’s written notice to the
Employer, or, have been terminated by the Employer for reasons
other than what would constitute just cause for discharge, shall
be eligible to receive prorated vacation benefits. Such prorated
vacation benefits shall be based upon 1/12th of the employees’
vacation for each month worked since their most recent date of
employment. For purposes of computing pro rata vacation ben-
efits under this section, an employee will be considered to have
worked a full month in any month in which he has worked at
least 160 hours.

Section 6. Forfeiture of Vacation: An employee who fails
to give the Employer one (1) week's notice of intention to quit
shall forfeit vacation pay due up to, but not in excess of, one (1)
week's vacation pay. One (1) week's notice or one (1} week’s
pay shall mean five (5) working days and shall include any legal
holiday occurring during that period, provided, however, that
one week's notice will consist of four working days when an
employee is scheduled to work four ten hour days.

An employee discharged for just cause prior to their anniver-
sary date shall forfeit all rights to pro rata vacation benefits. An
employee will conclusively presumed to have been discharged
for just cause unless reinstated by reason of an arbitrator’s deci-
sion under Article XII, or by reason of an agreement for rein-
statement reached with the Employer or the Compliance
Committee.

Vacation shall be taken within 12 months following the date
upon which such vacation was eamed, or it shall be forfeited.

Section 7. Scheduling of Vacation: The Employer shall post
a vacation schedule by May 15th, setting forth the number of
employees that will be permitted to take vacation at any time.
For vacations scheduled within 30 days of the posting of the
vacation schedule, vacations shall be selected on the basis of
seniority. Thereafter, remaining vacations shall be scheduled on
a first come, first served basis, based upon the staffing needs of
the Employer.



Employees entitled to more than two (2) weeks of vi cation will
be permitted to use up to five (5) days on a day at a time basis
to cover absences due to tlness or emergency. Ar employee
may become ineligible for day at a time vacations if the
employee develops an absentee or tardiness problen;. Requests
for full weeks of vacation will be given priority over requests 1o
schedule day at a time vacation.

Vacations shall be scheduled 50 as to cause a minirum of dis-
ruption to the business. Once vacations have been scheduled,
changes to the vacation schedule may be made only upon
mutual agreement between the Employer and the affecied
employees.

Section 8. Option to Receive Vacation Pay on Layoff:
Employees shall not be able to receive vacation pa . in licu of
actual time off. Any employee eligible for vacation pay who is
laid off for a periad of thinty (30) calendar days or more shall be
entitled to receive pay for unused vacation.

Section 9. Holiday During Vacation: If a specified holiday
sel forth in Article 1V, Section 1 occurs while an emyployee is on
vacation, the employee shall receive an additional vacation of
one (1) day, and additional vacation pay, compnred at the
employee’s established wage rate as set forth in E» hibit A for
cight (8) hours.

ARTICLE VI
WAGES PAYABLE

Wages shall be paid in full weekly. at least tw) (2) hours
before the end of employee’s work shift. or semi-monthly if
requested by majority of employees affected by this Agreement
in the establishment, in cash or negotiable check, with not more
than two (2} days” pay held back. Up to four (4) davs pay may
be held back if payroll processing is outsourced. Wrilten author-
ization by employees must be obtained for any pa. deduction
not authorized by law.



ARTICLE VIl

SENIORITY, LAYOFF, TERMINATION AND BULLETIN
BOARD

Section 1. Each Employer shall provide a suitable place for
the posting of proper Union notices, seniornity lists, and other
notices of interest to the employees. The space provided will be
of such size that the Union can post a minimum of three (3) let-
ter size notices, and it will be for the exclusive use of the Union.

SENIORITY LISTS

Section 2. Employers agree to make up a senionity list in the
various classifications in each establishment within thirty (30}
days after the effective date of this Agreement, and post same on
the shop bulletin board. Any employee finding error in the sen-
iority listing shall refer the matter to the Shop Committee for
correction within ten (10) days afier the list has been posted.
After the seniority list bas been approved by Shop Committee
and/or Union representatives and the Employer, the same shall
be effective for the period of this Agreement except when
reclassifications are made or employment is terminated. Names
of new employees will be added after a thirty (30 day trial
period (except employees hired during the months of May and
June who will be subject to a sixty (60} day trial period) and will
date back to their first day of employment. Copies of the
approved seniority list shall be furnished to the Shop Committee
and the Union by the Employer.

NOTICE OF LAYOFF

Section 3. When layoffs are required, employees shall be given
two (2} days’ notice or two (2) days’ pay in lieu thereof, except
in the instance of a fire, flood, or emergency of such a nature as
to make it impractical for the Employer to operate.

LAYOFF OF SPECIALISTS
Section 4. When and if reductions of the working force
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become necessary because of fluctuations in busine:s or other
conditions beyond the control of the Employer, such Employer
shall give due regard to the seniority list in making s ich reduc-
tions. Layoffs will be implemented by classificatior seniority.
An employee laid off from a classification may bump an
employee in a lower paid classification based upon length of
service with the Employer if the bumping employee < immedi-
ately qualified to perform the work. The bumping employee will
be paid the experienced rate of pay for the clasification.
Employees who, because of special tratning, are esse itial to the
efficient operation of the Employer’s business shall be retained
regardless of other factors involved. When the worki g force is
again increased, due consideration shall be given by the
Employer to the employee's qualifications and clas ifications,
and the laid-off employees shall be returned to wark in the
reverse order in which they were laid off, if ready, at fe, willing
and qualified to perform the dutics of the particular job.

Specialized training will be offered to technicians and
painters by seniority.

RECALL

Section 5, Any laid-off employee recalled for te;ular work
by the Employer shall be given five (3) days from reccipt of due
notice to report in person for such work. A notice sent by regis-
tered mail to the last address of the employee knuwn to the
Employer shall be deemed due notice. An employee so notified
shall be required to report for work within five (5) wo-king days,
unless the employee shall have notified the Emplc yer within
such period of time of the employee’s intention to rejurn,
informing the Employer of unusual circumstances w hich make
it necessary for the employee to have additional time. [n such
cases, the employee shali be entitled to a total of ten 1 10} work-
ing days in which 1o repornt. In the event an employse who has
been so recalled fails to report within the specified pedods of
time, the employee shall lose seniority status with the
Employer; provided, however, that an employee’s seniornity sta-
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tus shall not be lost or forfeited because of failure 10 report for
temporary work i the employee has notificd the Employer of
desire not to be called to repon for work of a temporary nature.
All employees’ seniority rights with their particular Employer
shall be forfeited and lost after the employee has been off the
Employer's payroll for a period of one (1) year or more for rea-
sons other than sickness. disability, or leave of absence under
written permission of the Employer. Any employee who quits
shall forfeit seniority rights with the Employer.

DISABILITY LEAVE OF ABSENCE

Section 6. If an employee is absent by reason of illness or
accident, an anomatic disability leave will be pranted for the
duration of the disability, with the maximum amount of leave to
be equivalent to the employee’s length of service (with a mini-
mum of twenty-four (24) months for employees who have two
(2) or less years of seniority at the time the disability begins. and
a maximum of fory-eight (43) months based on length of serv-
ice for those who have more than two (2} years of seniority at
the time the disability begins).

OPENING FOR SPECIALISTS

Section 7. Belore an Employer hires a new employee for any
of the jobs classified in Exhibit “A" appended hereto, or if there
should be an opeming in a specialist classification. persons
employed by the Employer at the time shall be given due con-
sideration for such job by the Employer, based upon the senior-
ity ability, and other qualifications necessary 10 perform the
duties of the particular job.

TERMINATION OF EMPLOYMENT

Section 8. A regular employee covered by this Agreement
may have employment permanently terminated by the Employer
for good cause shown; but in such case. the employee shall be
given one (1) week’s notice of severance of employment or one
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(1) week's pay in lieu of such notice. One (1) week'’s notice or
one (1) week’s pay shall mean five (5) working days and shall
include any legal holiday occurring during thit period.
Provided, however, that one week s notice will cons st of four
working days when an employee is scheduled to worlk four ten
hour days. Any employee’s drinking of intoxicating heverages
an the job, or appearance on the job under the inluence of
liquor, or the possessior, use, sale or being under the influence
of a controlled substance, or any act of dishonesty on the job or
on the premises of the Employer, or the commissi s of any
unlawful act on the premises of the Employer. or the solicitation
or performance of work of the character ordinanly performed by
the Employer in any place other than the Emdayer™ place of
business. or any gross violation of any posted nle of the
Employer {(assuming that the posted rule so violated is not in
conflict with the law or any of the provisions of this Aizreement)
shall be cause for immediate discharge without notice and with-
out pay in licu of such notice.

UNJUST TERMINATION

Section 9. An employee who claims an unjust discharge
shall within five (5) working days of such discharge file writ-
ten protest with the Employer and the Union, setting, forth the
grounds upon which such discharge is believed to be unjust or
improper, and thereupon the Union representalive and the
Employer shall meet and consider such discharge and the
grounds therefore. If no written protest is filed by the :mployee
within five (5) working days. such discharge or t ‘mination
shall be final and conclusive. with no right of revie'.. arhitra-
tion or appeal. 1f the Union representative and the Employer are
unable to agree within five (5) days that the discharge was just
and proper, the matter of discharge may be refen :d to the
Compliance Committee as provided in Article XI. Any
employee found to be unjustly discharged shall be re nstated to
the employee’s former position and paid for all time (st unless
the Compliance Commitice or a Board of Arbitration deter-
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mines that a lesser penalty is appropriate under the
circumstances,

QuIT

Section 10. Any employee who intends to quit shall notity
the Employer of such intention and shall give the Employer one
(1) week’s notice of the intended termination date, An
employee who fails to give the Empioyer one (1) week's notice
of intention to quit shall forfeit vacation pay due up to, but not
in excess of one (1} week's vacation pay. One (1) week’s notice
of one (i) week’s pay shall mean five (5} working days and
shall include any legai holiday occurring during that petiod.
Provided, however, that one week’s notice will consist of four
working days when an employec is scheduled to work four ten
hour days.

UNINSURABLE EMPLOYEES

Section 11. For those classifications that require an
employee to drive a vehicle, the parties recognize that eligi-
bility for coverage under the employer’s liability insurance
policy is a necessary requirement of the job, In the event that
the Employer’s insurance carrier refuses to cover an
employee, the Employer and the Union shall meet in an
atiempt to reach agreement upon a method of reassigning
driver responsibilities to other employees, as well as an equi-
table method of allocating time allowances or compensation
to those employces that will be assigned driving responsibili-
ties. If the Employer and the Union do not reach mutual
agreement upon such an arrangement, then the Employer may
assign such an employee to a vacant position within the bar-
gaining wnit that does not requite the employee to drive a
vehicle, or, if no such position exists, the Employer may place
such employee on an unpaid leave of absence. Such a leave of
absence shall be subject to the same limitations set forth for
layoffs in Article VII. Section 5.
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ARTICLE VIH
WORK WEEK - PROBATIONARY PERIOD
REDUCED WORK WEEK

Section 1. Each regular employee shall be guaranted pay for
all hours comprising the standard work week in Aaicle 1N
except during slack periods the Employer may reducc the work
week and guarantee pay to thirty-five (35) hours per week for
not more than four (4) successive weeks and not me-re than a
total of cight (8} weeks in any one contract year. [f the Zmployer
requests an extension of the thirty-five (35) hour weel: schedule
or a reduction below thinty-five (35) hours, the emplorees in the
classifications involved will be entitled to vote and a n-ajority of
thase employees must approve the request.

40 HOUR WEEK, AND DAILY MINIMUM DUR!NG THE
PROBATIONARY PERIOD

Section 2, The guarantee required by Section | of this
Article will be interpreted to mean that the work we .k will be
scheduled for forty (40} hours on a regular basis. All full time
employees with seniority will be given the opportuni v to work
the full work week unless, (a) circumstances beyond the control
of the Employer such as fire, flood, or power failure, [ revent the
Employer from operating the service depantmen. (b} the
employee voluntarily leaves work early with the pennission of
the employee’s foreman.

The only exception to the above will occur when 1 reduced
work week is scheduled in accordance with this Agreement,

The forty (40) hour guarantee shall not be applicahle to any
employee during the probationary period. However, probation-
ary employees reporting for work, unless notified th: previous
working day not to report, shall be paid for not less than four (4)
hours” employment. The four (4) hour guarantee for reporting o
wark will apply to the employee™s weekly goarante: and will
not be added to incentive carnings.
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This Section shall not be construed as to prevent the
Employer from [aying off employees in accordance with
Section 4 of Article VII.

PROBATIONARY PERIOD

Section 3. A regular employee is one with thiny (30) contin-
uous days’ employment with a single Employer, except that any
employee who is hired duning the months of May or June shail
not be considered a regular employee until the employee has
had sixty (60} days of continuous employment. During the thirty
(30) or sixty (60) day probationary period. the Employer shall
be the sole judge as to the employee's qualifications and ability.

Provided, however, that it will be the joint responsibility of
the Union Steward and the Service Manager to meet at or near
the expiration of the thirty (30) day probationary period. They
will at that time be required to put the employee on the senior-
ity list or grant an extension of the probationary period in writ-
ing, If an exiension is requested, the employee will be included
in the meeting. Seniority witl not he established until the meet-
ing occurs.

ARTICLE IX

WAGE SCALES

Section 1. The Employers agree not wo reduce the wage scale
of any employee covered by this Agreememt or o reclassify
employees or their duties or aecupations as a means to defeat
the purpose of this Agreement.
CLASSIFICATION RATE

Section 2. Employces shail receive the rate of pay estab-
lished lor the job classification to which they are assigned.
TRANSFER RATE

Section 3. An employee who is transferred to a lower classi-
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fication at the employee's request (o provide said employee with
lemporary employment shall receive the rate of pay « { the clas-
sification 1o which assigned. When an employee so 1-ansferred
is reinstated to the former classification. the empl ivee shall
receive the rate received before the original transfer.

ARTICLE X
CONFLICTING AGREEMENT

No agreement shall be entered into with the employe .< individ-
ually or collectively which in any way conflicts with the terms
of this Agreement.

ARTICLE XI
GRIEVANCE COMMITTEE
STEWARDS

Section 1. The employees of any of the undersigned, at their
option, may clect a Shop Committee of not more thin five (5}
from among their own number whose duties shall be to repre-
sent the employees in the adjustment of claimed violations of
this Agreement. One of said Commitiee shall be known as the
Steward.

GRIEVANCE PROCEDURE

Section 2. All gricvances shall be adjusted in the following
manner:

(a} The dispute or grievance shall be taken vp by the
employee and/or the Shop Steward or the departmental
committeeman and the foreman of the d-partment
involved. The foreman must give an answer within three
(3) working days, If no satisfactory settlement | s reached.
then:

(b) The Shop Steward, or departmental commitiee nan, shall
present the grievance to the Shop Committee, who shall
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investigate, present and discuss such grievance with an
authorized representative of the Employer. If no satisfac-
tory settlement is reached between them within five (5)
working days, then:

(¢) The Shop Committee shall call in a representative of the
Union, who shall meet with the authorized representative
of the Employer. In the event that no satisfactory agree-
ment is reached. the matter shall be referred to the
Compliance Committee.

(d) No grievance shall be entitled to consideration unless
filed in writing with the Employer within thinty (30) days
of the alleged violation.

COMPLIANCE COMMITTEE

Section 3. The Compliance Committee shall consist of the
Labor Committee designated by the Employers. The
Committee shall be designated and authonized te act on behalf
of the Employer in an effort 1o settle any gricvance or dispute
coming within the terms of this Agreement. Upon proof that a
violation occurred, the Compliance Committee shall require
the offending Employer to cease and desist or take whatever
action 15 necessary to comect the violation. No settlement
involving wages shall be retroactive for more than thirty (30)
days except il the wage provisions of this Agreement are vio-
lated during a covered emplovee’s probationary period and a
complaint is filed within thiny (30} days after the completion
of the probationary period, payment of such wages as are
found owing shail be retroactive to the inception of the partic-
ular violation.

I the event an Employer refuses or fails to abide by an order
of the Compliance Committee, such Employer shall be obliged
to pay all costs incurred in any arbitration or other proceedings
required 1o enforce the order of the Compliance Commiltee.
including reasonable attorneys” fees. This shall not be construed

26



{0 require an Employer to pay for any lost time in the event
strike action is utilized by the Union or employees in an attempt
to enforce compliance.

At ieast two (2) members of the Compliance Committee will
be in attendance at all Compliance Committee meetings.

PAYROLL AND SENIORITY RECORDS

Section 4. The shop payroll records of an Emplever shall,
upon request of the Union, be open to its accredited re presenta-
tive for inspection, but only for the purpose of inv:stigating
specified cases of alleged violation of seniority among the
employees of the particular Employer covered by this
Agreement or specified allegations of failure tc pay an
employee in accord with the Agreement.

ARTICLE XII
ARBITRATION
SELECTION PROCEDURE

Section 1. In the event that any grievance or any al'eged vio-
kation of this Agreement by any employee or the Unio . or both,
or by the signatory Employers, or any one of them, cannot be
adjusted and disposed of by negotiation as provided in Article
VI, Section 9, and Anticle X1, the issues in disput: shall be
reduced to writing and may be submitted at the reques . of either
party to a Board of Arbitration consisting of three (3) members,
one (1) of whom shall be selected by the employee cr employ-
ees affected, and one (1) of whom shall be selected by the par-
ticular Employer of such affected employees, which two (2)
shall select a third member, who shall act as Chairmian of the
Board. If they fail to agree upon the third disintereted party,
¢ither party may petition the Federal Mediation and
Conciliation service o supply a list of five (5} qualifitd persons
from whom one will be selected by the parties to funciion as the
Chairman of the Board. A striking procedure will be ntilized to
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select the individual from the list with the party striking first to
be determined by lot,

Said Board of Arbitrators shall conduct hearings and receive
testimony relative 10 the dispute or misunderstanding submitted
to them and sender their decision in writing after the final sub-
mission to them of the dispute. Any decision rendered by a
majority of the Board of Arbitration shall be final and binding
on all parties to the dispute. The Board of Arbitrators shall not
have the authority to change, alter or modify any of the terms or
provisions of this Agreement. The expense of the neutral mem-
ber shall be divided equally between and paid by the Employer
and the Union.

NO STRIKE - NO LOCKOUT

Section 2. The grievance and arbitravion procedure provided
herein shall be the sole method of resolving any disagreement
during the term of the contract. Consequently, there shall be no
strike, work stoppage, or lockout during the term of this collec-
tive bargaining agreement.

ARTICLE X1II
UNIFORMS, TOOLS AND EQUIPMENT

Section I. Each signatory Employer shall furnish to the
employees all cutting tools, such as files, hacksaw blades, elec-
tric drills, drills, reamers. creepers, drop cords, and all special
tools required to perform the duties assigned. The cost of coats
or coveralls required to be worn by the employees on the job and
the expense of laundering or cleaning these garments shall be
divided equally between the Emptoyer and the employee, except
that any signatory Employer who now bears the full cost of fur-
nishing and laundering such required work garments shall con-
tinue to do so. It shall be just cause for discipline or discharge
of any covered employee if the employee wears the work gar-
ments so furnished for purposes other than to perform work for
the Employer or at any time when not performing work for the
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Employer except established lunch or relief periods. Each
employee shall be permitted to change such work garments
daily up to five (5) times a week. When other than a rental serv-
ice is used and work garments are purchased on o fifty-fifty
basts, and when an employee is terminated, then or 2-half (1/2}
of these work garments shall become the property of the
employee on the effective date of termination. [t shall not be
considered a violation of this Agreement if, during the proba-
tionary period of employment, any covered employe - is not fur-
nished work garments by the Employer.

The employee’s share of the cost of laundering will be
deducted from the employee's wages. In addiion, if an
employee terminates employment, a deduction for the cost of
the uniforms may be made if the employee does no return any
wniforms required 10 be returned.

TOOL INSURANCE

Section 2. The Employer shall furnish fire insirance to a
maximum limit of $15,000 for each employee’s tools used on an
Employer’s premises. In addition, the Employer will furnish
burglary insurance Lo the extent of $15,000 covering theft of an
employee's tool box resulting from clear evidence o theft. This
insurance will not cover mysterious disappearance nor theft of
individual tools. There will be a $250 deductible which the
employee will be required to absorb under either form of insur-
ance. Employees will have the option to purchase additional
coverage through the Employer if available.

All employees cavered by tool insurance will be required to
submit to the Employer an inventory detailing all tocls con-
tained in the tool box. The employee will also be required to
keep that inventory up-to-date by submitting a revise d inventory
when tools are added to the tool box.

Each Employer will, upon the request of employt 2s affected,
provide an arrangement by which employees can chain their
tool boxes to the bench or the building; provided the employees
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agree in advance to utilize the device provided in ¢ach instance
when they leave their work station during a meal period or at the
end of a work shift,

ASE TESTING

If an Employer requires an employee 1o take an ASE test, the
Employer will pay for the test up front. and it will not be con-
tingent on passing the test.

ARTICLE XIV
INSURANCE - HOSPITALIZATION

Effecttve May |, 2006, for each employee covered by this
Agreement, the signatory Employers will pay $300.13 per
month 10 the St. Paul Automobile Dealers Association and
District Lodge 77 LAM.AW. Joint Insurance Fund. Said
money shall be paid on behalf of all employees actively engaged
on the first work day of each month. Payment shall be due to the
Fund ne¢ later than the POth day of each month. Said monies
shall be administered pursuant to the Trust Agreement previ-
ously executed by the parties to this Agreement. Effective May
1, 2007, the Employer’s contribution shall be increased to
$526.13 per month, and effective May 1. 2008, it shall be
increased to $543.46 per month.

Effective May |, 2006, each employce will contribute Two
Hundred Twenty-three Dollars and Ninety-three Cents
($223.93) per month to the Fund. The employee contribution for
insurance coverage will be deducted from their pay. If any fur-
ther increase in contsibution i3 required beyond the amounts
specified in the first paragraph of this Article to maintain the
standard benefits, the increase will be shared fifry-fifty by the
Employer and the employee. The employee’s share will be
deducted from the payroll in four (4) installments in advance
each month.

The trustees may, at their discretion, continue to make the
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Group Health benefit plan (through Health Partne::} available.
The employee contribution for that benefit will be a. established
by the trustees and may be modified by the trustees from time
to time.

Each Employer will instail a Section 125 Plan wt ich will per-
mit employees to pay their contribution with pretax dotlars pro-
vided that the tax code continues to make that tax s .ving device
available in the future. The Section 125 Plan will also permit
contributions for child care expenses and out-of-poc <et medical,
dental and eye care expenses.

The Employer will continue to make contributions on behalf
of all employees who have been employed a minim .m of ninety
(90} days for six (6) months in the case of absence due 1o nonoc-
cupational illness or accident; and for twelve (12) months in the
case of absence due 1o occupational illness or accic =nt.

An employee who is absent due to iliness or ac cident must
return 1o work and remain al work sixty (60) work days o
requalify for six (6) months or twelve (12) months uf health and
welfare contributions for the same illness or injury. If an
employee works less than sixty (600 work day. and again
becomes disabled, the employee will only be ennled 10 any
remainder of contributions which have been [aid by the
Employer in connection with the original injury.

ARTICLE XV
PENSION

(a) Effective May 1, 2006, for each day or portio 1 thereof for
which an employee receives pay, the Emvlover shall
make a contribution of Sixteen Dollars and Eighty Cents
(51680 per day to the 1.AM A W. National Pension
Fund.

Effective May 1, 2007, the Employer contribut on shall be
increased to Seventeen Dollars and Sixty Cems (317.60).
Effective May [, 2008, the Employer contributi i shall be
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increased 1o Nineteen Dollars and Twenty Cents ($19.20).

If an employee is scheduled on a four (4) day ten (10} hour
week, the fifth day of contribution will be made if the employee
works four (4) days and more than thirty-two {32} hours in a
work week.

No contribution is required on behalf of any employee during
the employee’s probationary period of employment as defined
in Article VII Section 2 and Article VI, Section 3 of this
Agreement.

ARTICLE XVI
JURY DUTY

An employee who has attained senijority and is required to
serve on a jury, will be paid the difference between jury pay
exclusive of any travel allowance and the employee’s regular
hourly rate of pay times eight (8) hours for up to ten (10) days
of such service in a contract year. If an employee serving on jury
duty is released in the forenoon, the employee will be required
to report for work.

ARTICLE XVII
FUNERAL LEAVE

In the ¢vent of a death in the immediate family (mother,
father, stepparents, spouse, child or spouse’s mother or father)
of an employee who has anained seniority, the employee will be
paid eight (8) hours times the employee’s regular hourly rate of
pay for up to three (3) days of lost time. The last day of the leave
will be the day of the funeral.

Stepchildren of an employee will be considered as part of the
immediate family under the foregoing paragraph if the stepchild
involved was raised in the employee's home during the child’s
minority.

In the event of a death of an employee’s grandparent, brother
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or sister, the employee will be paid eight (8) hours t mes the
employee’s regular hourly rate for one (1) day, the d: y of the
funeral.

Employees working an alternate schedule consistiny. of four
ten hour days or a four and one-half day work week ¢ ansisting
of four nine hour and one four hour days will be paid .he num-
ber of hours scheduled for each day of the leave.

ARTICLE XVIII
SAFE WORKING CONDITIONS

The Employer shall provide safe and sanitary working condi-
tions in the shop for all employees, such as proper an. efficient
ventilation and heating systems to guard the hea th of all
employees. The regulations established by the State of
Minnesota concerning such working conditions, if n'et by the
Employer, shall be conclusively deemed to be in ¢ »mpliance
with this paragraph.

ARTICLE XIX
UNION LEAVE

Section L. The Employer agrees 1o grant the necessary time
off without loss of seniority and without pay to any employee
designated by the Union to attend an official Labor onvention,
provided that no more than two-(2) employees may be off for
this reason at the same time, and provided further that the
Employer is given at least ten (10) days® advance notice of such
{eave.

EXTENDED UNION LEAVE

Section 2. An employee elected to full time employment
with the Union shall be granted such leave of absence as
required by law.
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PERSONAL LEAVE

Employees will be allowed a leave of absence without pay of
not to exceed thirty {30} calendar days by mutwal agreement
with the Employer without ioss of sentority. Leaves of absence
in excess of thirty {30) calendar days must be muually agreed
upon between the employee, the Emplover. and the Union. All
personal teaves must be reduced to writing.

ARTICLE XX
INCENTIVE PROGRAM

Section 1. Only straight hourly or weekly rates shall apply.
except that any Employer shall adopt incentive for @ minimum
pericd of ninety (90) days during the contract year. if the
employees in their respective classifications vote by a majority
rule and secret ballot to adopt same. However, nothing in this
Secrion shall be construed to mean that charges for retail cus-
tomer abor are necessarily on the same basis as charges for
internal lubor
INCENTIVE RATES

Section 2. Technictans and Painters shall be guaranteed the
minimum hourly rate of pay set forth in Exhibit A for every hour
worked, to be computed on a weckly basis. Qvertime rates as
specified in Sections 5 of Article HI, entitled “Work Day and
Work Week,” shall apply to the hourly guarantec for employces
on an incentive basis.

The incentive rates for automotive technicians will be the
foliowing:

Description 512006 5/1L72007 _5/1/2008
-39.9 hours produced 22.12 22.57 23.02
40-44.9 hours produced 23.44 23.90 24.38
45.49.9 hours produced 2307 24.25 24.73
50-54.9 hours produced 24.11 24,59 25.08
55-59.9 hours produced 24.45 24.94 25.44

60 and over hours produced 2479 25.29 25.79
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The incentive rates set forth above apply retroactivel v to the
first hour produced.

Light duty technicians shall be paid the higher of their guar-
antee, or incentive earnings, computed on a weekly b: sis, The
incentive rate for light duty technicians shall be the fol owing:

5/1.2006  5/1/2007 /172008
14.25 14.54 14.83

Heavy Duty Truck Technicians, as defined in Exlibit "A
attached hercto, will be paid incentive rates as follows

Description S/2006  5/12007 V12008
0-39.9 hours produced 23,09 23.55 24.03
40)-44.9 hours produced 24.45 24.94 25.44
45-49.9 hours produced 24.79 25.29 25.79
50)-54.9 hours produced 25.14 25.64 26.15
35-59.9 hours produced 25.46 2597 26.49
60 and over hours produced 25.80 2631 26.54

The incentive rates set forth above apply retroactiv .y 1o the
first hour produced.

Any incentive technician who is required 10 work on a vehi-
cle rated at 9,000 gross vehicle weight or above will b paid the
Heavy Duty Truck incentive rate for such work, with the excep-
tion of that work which may be performed at the light duty rate
of pav. If such a vehicle has a payload capacity of une ton or
more, no work may be performed at the light duty rat.: of pay.

Incentive technicians working on the incentive systum will be
paad a minimum of ong-half (1/2) hour for emission tosting.

When repairing a vehicle under a non-factory se-vice con-
tract, incentive technicians will be entitled to be paiv based on
the prevailing customer flat rate book (Chilton's, Mo ors, ete.).

I the operation of the inceative system for incentive tech-
Nicians. 4 minimum payment of .4 of an hour per c.rr or truck

wilk be made on any customer vehicle (not factory) that has a
repair order written on it (the .4 minimum shall no apply to
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the installation of head and tail light bulbs, windshield wiper
blades, circuit breakers, fuses, turn signal, and four-way flash-
ers. The .4 minimum will also not apply to factory recails and
campaigns).

A journeyman automotive technician working on any of the
duties set forth in Exhibit A, Subpart D, entitled Light Duty
Technicians, shall receive the light duty technician incentive
rat¢ of pay for each hour of such work produced, plus a pre-
miom of $4.25 for zero to 44.9 hours of such work produced,
and $5.25 per hour for each hour of such work when 45 or more
are produced. The number of hours of such work produced shall
be added to the hours of non-light work produced. for purposes
of calculating the journ¢yman's ncentive rate of pay for the
non-light duty work. The number of hours of non-light duty
work shall be added to the number of hours of light duty work
produced for purposes of calcuiating the applicable premium
referenced in this paragraph.

If a journeyman technician is required o correct any work
performed by a light duty technician, the journeyman shall
receive the journeyman rate of pay for such work.

A journeyman technician shall not be required to work on a
repair order that consists entirely of light duty items, if journey-
man work is available for which the journeyman is qualified,
including the possession of any specialized skills or training that
is required. If a journeyman is given a repair order which
includes both light duty and non-light duty items, the journey-
man shall not be required to perform any light duty item over his
objection, unless it would be unreasonable to reassign the light
duty items to a light duty technician that is presently available
to perform the work.

Body Shop Technicians will be paid the following amounts
per estimated hour produced:
5/1/2006 5/1/2007 _5/1/2008
17.89 18.25 18.61




Painters will be paid the following amounts per estimat>d hour
produced:

5/1/2006 _5/1/2007  §'1/2008
17.44 17.79 18.15

Provided, however, that when a body shop techn cian or
painter does warranty work for the manufacturer, there will be a
Six Dollar ($6.00} per hour premium for each estimarzd hour
produced.

There will also be a Three Dollar ($3.00) per hour premium
for framework (including upper supports on | cars).

In addition, body shop technicians (not painters) wili be paid
Twenty-Five Cents (3.25) per hour produced retroacti ¢ (o the
first hour if the employee produces sixty (60} or more hours of
work in a work week. An additional Fifty Cents (5.50) per hour
tetroactive to the first hour produced will be paid if the
empioyee produces eighty (80) or more hours in a work week.

Painters will be paid an additional Twenty-Five Cents ($.25)

per hour rétroactive to the first hour produced if the tmployee
produces eighty (80} or more hours in a work week.

A body shop technician who is called upon to painl as a sec-
ondary responsibility will be given credit for hours spent paint-
ing with respect to the sixty (60) and eighty (80) how bonuses.
Itis understood that a body shop technician who doet. collision
work on a vehicle and, in addition, paints that vehicl:, will be
considered a combination man and will eam sixty (60) and
eighty (80} hour bonuses for all hours produced.

SCHOOL DAYS, HOLIDAY AND VACATION CHREDIT

If an incentive technician, body technician. or painter is sent
to school for a day or is paid for a holiday or day of vacation in
accord with this Agreement. he will be credited vith those
hours (8 hours for a full day at school or a full holid.y, and the
appropriate hours of vacation} as hours produced in determin-
ing the number of hours produced for the week. Provided, how-
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ever, that such employees will be paid the incentive rate of pay
set forth above tor the first 39.9 hours produced times cight (8)
for each day of scheoling. If the employee is on a four day (en
hour work week and is sent to school. the credit and payment
will be for ten hours per day but not to exceed torty (40) hours
per week.

ADVERTISED SPECIALS

Section 3. The Employer may establish advertised specials
to be run for not more than ninety (90) days ata time for the lol-
lowing items: tire installation, mufflers, lubrication. alignment
(including balance and wheel bearing pack), shocks, struts,
drive belts. air conditioning seevicing. brakes, transmission
change and adjust, radiator drain and flush, tune-up, and ail
scheduled maintenance procedures. Incentive technicians work-
ing on these specials will share in the promotion but may not
have their time allowance reduced by more than 30%. No more
than five (3) specials may be run al one time.

Advertised specials will be shared equally up to a maxi-
mum of 30% with the understanding that the employee’s
share will not be reduced more than the percentage reduction
in the labor charge for the special. A technician shall not be
subject to such time allowance reduction if the technician is
already working at a reduced rate (for example, o technician
that is performing light duty work). In addition. menu price
changes will be subject to mutual agreement between the
dealer and the shop committee.

Tire installation, mufflers and lubrication may be scheduled
at any time and are not subject to the time limitation set forth
above. All other advertised specials are subject to the limitation
that they may not be repeated until thirty (30) days have
elapsed.

The special for brakes will not apply to trucks, in excess of
one (1) ton.



INCENTIVE MANUAL AND STUDY COMMITTIE
Section 4.

{a)} Akl mechanical jobs completed by employees warking on
incentive will be priced out during the date of completion.
Body Shop estimates or customer work order: will be
kept readily available for examination.

tb) The Employers agree to provide two (2) copie. of each

flat rate manual for the curremt year and also v provide

- two (2) copies of each flat rate manual each fu ure year
for the information of the Union.

{c) An Incentive Study Comimnittee shall be estat lished to
study the incentive system on i conlinuing basis in
order that a complete understanding can be had
between the parties, and that all concerne.. can be
assured that it is operating in an equitable and fair
manner. The Committee will have authority to check
the payroll records and repair orders of a dealership to
investigate the operation of the incentive svstem in
that shop, The Commitiee will consist of two «2) mem-
bers desjgnated by the Association and two - 2) desig-
nated by the Union. The right to inspec. payroll
records will be determined by a majority viote of the
committee, The Committee will also be authorized to
establish its own methods of procedure ang times of
meeting.

{d} Journcymen and apprentices with at least six (%) months
ol seniority will be given the right to vote by a majority 10

\ g0 on a Team system which involves time she -ing if the
Employer requests. The employces will alse have the
right 10 vote by a majonity to go off the Tean systern at
the anniversary of the contract on an annual Hasis. The
Employer also will have the right to terminate the Team
system on the anniversary date of the cont-act on an
annual basis.
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ARTICLE XXI
PICKET LINE

Employees will not be required to cross a legal picket line
established at a location other than the Employer’s place of
business.

ARTICLE XXII
SUCCESSORS

Successor Employers shall have a sixty (60) day period dur-
ing which they will determine the qualification of employees
taken over from the predecessor dealer. Those employees
retained after the sixty (60} day period shall be entitled 1o the
vacation benefits which they would have received had there not
been a sale or transfer of dealership from one Employer to
another.

The probationary period set forth in this Article will not apply
to successor Employers who are family relatives or to other indi-
viduals who have been active in the general management of the
dealership.

ARTICLE XXIII
SEPARABILITY

If any Article or Section of this Agreement should be held
invalid by eperation of the law or by any tribunal of competent
jurisdiction, or if the compliance with any Article or Section
should be restrained by such tribunal, the remainder of this
Agreement shall not be affected thereby. In such an instance, the
parties agree (o enter into immediate negotiations for the pur-
pose of arriving at a mutually satisfactory replacement for such
Article or Section,
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ARTICLE XXIV
LABOR MANAGEMENT COMMITTEE

A Labor Management Committee will be establishe [ by the
parties to meet at least quarterly for the purpose of stud..ing and
attempting o resolve industry problems.

ARTICLE XXV
TERM OF AGREEMENT

This Agreement shall become effective May 1, 2006, and
shall continue in effect until Aptil 30, 2009, and unles- written
notice is given by either party sixty (60) days prior to April 30,
2000, that changes or modifications herein or termination hereof
are desired, the terms and provisions of this Agreement shall
continue in effect from year to year until such notice is given by
either party at least sixty (60) days prior to the annual expiration
dute of this Agreement.

IN WITNESS WHEREOF the parties hereto have caused

their names to be subscribed by their duly authorize! officers
and representatives this 10th day of October, 2006.

DISTRICT LODGE NO. 77 of the INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AER)SPACE
WORKERS, AFL-CIO

By Dan Yetman
By Rick Ryan
By Dave Hines

By Dave Hite
By Ray Slater
By Tom Ling
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ST. PAUL AUTOMOBILE DEALERS ASSOCIATION

By
By
By
By
By
By
By

Mike Saxon

Rick Kline

Tom Krebsbach, Jr.
Mike Schrank

Ken Starkey
William E. Abraham
Gary Marovets



St. Paul Automobile Dealers Association

Arrow Buick Pontiac GMC
Truck, Inc.

{11 East Highway (10

Inver Grove Heights, MN 55077
651-552-2222

Barnett Chrysler Jeep Kia -
3610 North Highway 61
White Bear Lake, MN 55110
651-429.3319|

Buerkle Honda

3360 North Highway 61
White Bear Loke, MN 55110
631-484-0231

Buerkle Hyundai

. 3350 North Highway 61
White Bear Lake, MN 35110
65 [-490-6600

Denny Hecker’s Hyundai of
Iaver Grove

4625 South Robert Trail

Inver Grove Heights, MN 55077
61-204-44()

Denny Hecker’s Southview
Chevrolet

H)55 Highway 110

Inver Grove Heighis, MN 55077
651-451-2211

Denny Hecker’s Toyota

1037 Highway (10

Inver Grove Heights, MN 55077
651-455-6006

Denny Hecker’s Volkswagen
1} Mendota Road

Inver Grove Heights, MN 55077
651-357-1700

Fury Dodge Chrysler leep
1000 South Concord St-eet
South St. Paul, MN 35( 75-1196
651-451-1313

Inver Grove Ford

4725 South Robert Traié

Inver Grove Heights, v N 55077
651-451-2201

Kline Mitsubishi Suz ki
2610 North Highway 6i
Maplewood, MN 551!
651-484-3%01

Kline Nissan
3090 North Highway 6|
Maplewood, MN 5510
651-481-1133

Kline Volvo

3040 North Highway €|
Maptewood, MN 5510+
651-481-9600

Luther White Bear A ura
Subaru Isuzu

3525 North Highway f 1
White Bear Lake, MN 55110
65§-481-7000

McCarthy's Cadillac Hummer
2325 North Prior Averne
Roseville, MN 55113
651-636-6060

Merit Chevrolet

2693 Brookview Driv
Maplewood, MN 5511+
65(-739-4400
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St. Paul Antomobile Dealers Association

Midway Chevrolet, Inc.
1389 University Avenue
St. Paul, MN 55104
651-646-256]

Midway Ford Company
2777 North Snelling Avenue
Roseville, MN 55113
651-636-8200

Planet Ford of Minneapolis
3555 South Highway 100

St, Louis Park, MN 55416
952-925-3500

Rosedale Chevrolet

2845 Highway 35W North
Roseville, MN 55113
65-636-0340

Rosedale Dodge
2755 Long Lake Road
Roseville, MN 55113
651-633-5455

Rosedale Hyundai
2767 Long Lake Road
Roseville, MN 55113
651-357-1500

Schmelz Countryside
Volkswagen Saab

1180 East Highway 36 @ 61
St Paul, MN 35109
651-484-8441

Suburban Chevrolet
12475 Plaza Drive

Eden Prairie, MN 55344
952.044.2438

Suburban Chrysler, Inc.
1891 Suburban Avenue
St. Paul, MN 35119
651-735-8400

Thane Hawkins Polar
Chevrolet, Inc,

1801 County Road F East
White Bear Lake, MN 55110
651-429-7791

Walser Buick Pontiac GMC
of Roseville

2775 Long Lake Road
Roseville, MN 55113
651-636-4590

White Bear Dodge

3430 North Highway 61
White Bear Lake, MN 55110
651-482-6100

White Bear Lake Superstore
3900 North Highway 61
White Bear Lake, MN 55110
651-426-0285

White Bear Lake Lincoln
Mercury

3425 North Highwuy 61
St. Paul, MN 55110
651-483-2631



EXHIBIT “A”

JOB CLASSIFICATIONS, HOURLY WAGE RATES,
AND DEFINITIONS

Incentive Guarantee, S.raight
Time and Internal Rates

4 ~ 5172006 5/1/2007 5/1./2008
1. Heavy Duty Teuck 18.87 19.25 9.63
___Technician and Leadmen
2. Body Shop Technicians. 18.44 18.81 9.19

- Painters and Frame and
___Alignment Technicians

_3. Automotive Technicians 18.38 1875 __.812
_4. |nternal Technicians 13.54 1381 1408
5. Light Duty Technician 13.35 13.62 13.89
6. Sanders
Less than 6 months’ experience 10,10 10.30 10.51
6 to 12 months’ experience 10.55 10.76 10.97
_ Alter | year experience 11.97 1221 1246
7. Greasers and Undercoaters
Less than 6 menths” experience 10.19 10.39 10.60
___ More than 6 months” experience 11.96 12320 1245
8. Quick Service Lubeman
Less than six months’ experience 10.17 1037 10.58
____Six months or more experience 11.96 1220 1245
9. S1ock Men, Counter Men or Card
Index Men
First 12 months' experience 10.33 10.64 10.96
Second 12 months’ experience 142 11.77 1212
. Thereafier 1468 15.12 15.57
10. Counterman with 3 years of service  18.34 1889 1946
['1. Counterman with § years of service
___ with the Employer 19.85 2025 2066

_Employees working in classifications 8 and 9 above will be
given credit for wage progression for previous experiense with
a franchised auto dealer in the parts department, provided such
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experience is set forth in the employee’s application for
employment.
Incentive Guarantee, Straight
Time and Internal Rates
S/L2006  53/172007  5/172008

{2. Parts Runner

First 12 months” experience 874 892 9.0%

Thereafier 9.85 10.05 10.25
13. Runner, Lotmen, or Washer/ Polisher

First 6 months’ experience 7.85 LX) 817

6 10 12 months’ experience 8.55 872 8.89

After | year experience 921 9.39 9.58

(Motorcycle and Small Engine Technicians will receive the
same rate of pay as classification 3 above. but will not be cov-
ered by the incentive program as set forth in Article XX.)

DEFINITIONS

A. Heavy Duty Truck Technicians: An employee who
works 50% or more of his time on vehicles rated 9,000 gross
weight or larger.

B. Card Index Man: An employee who is totally engaged
in the perpetual inventory system of a parts department and
other parts department work,

C. Runners: An employee who drives a tow car, picks up
and delivers parts, loads and unloads automobiles to and from
trucks, trailers or railroad cars, washes removed parts, changes
tires and batteries, patches tubes, attaches bumpers on new cars,
parks cars. puls in floor mats. and does clean-up work for the
Employer.

D. Light Duty Automotive Technician

1. A light duty technician may perform any of the duties set

forth in No. 2, below. Light duty technicians shall consti-
tute a separate classification for purposes of the collective
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bargaining agreement. In order for the employer 1o have
work performed at the light duty rate, it must actively
employ at leasi one light duty technician. Howev r, once
a light duty technician has been employed. the Employer
shall have a reasonable period of time hire a replacement
in the event that its only light duty technician voluntarily
terminates, retires, is discharged. or is unable to v ork for
an extended period of time.

Light duty technicians shall be guaranteed the hourly rate
of pay set forth in Exhibit A. Light duty technicizns shall
receive the tncentive rate of pay cstablished in Aricle
XX, Section 2, for each hour produced during the week.
Light duty 1echnicians shall be paid the higher uf their
guarantee or incentive earnings. computed on a weekly
hasis,

Light duty technicians may perform any duties tat may
be assigned 1o an internal technician, as well as ar v lower
paid classification. In addition, light duty techniciins may
perform the following duties on all work, includ ng cus-
tomer pay.

a. Replacement of shocks, struts, and strut springs,

b. Replacement of hood and deck struts.

¢. Tire rotation and replacement, wheel balaneing. and
wheel bearing repack.

d. Replacement of fuel filters, when sold as a mainte-
nance item.

¢. Replacemient of all coolant hoses. and thermo:tats.
f. Replacement of batteries and battery cables.

g. Adjustment and/or replacement of all exterral behs
and tensioners.

h. Replacement of timing belts.

i. Replacement of valve cover gaskets, when scld as a
maintenance ilem.
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j. Recalls that have a time allowance of less than .5 per
item.

k. Replacement of ignition wires.

I. Fuel system cleaning, including the throttle body,
when sold as a maintenance item.

m. Wheel alignment, when sold as a maintenance item.

n. Replacement of brake pads. shoes, and calipers.
replacement or resurfacing of rotors and drums.

. Cabin air filters.
. Transmission filter service.

. Air conditioning maintenance inspections.

b I = R — B =

Spark plugs.

. Emission service, when sold as a maintenance item.

w

For purposes of this Section, repair work is distinguishable
from maintenance work in that repair work requires that a serv-
ice technician first diagnose the cause of a condition that has
been identifted by the customer, in order to perform the appro-
priate procedure. In contrast, maintenance work involves the
performance of a procedure that is generally completed at pre-
determined intervals (o keep the vehicle operating propetly.

Effective May 1, 2006, light duty technicians may be
employed by the Employer in a ratio of one light duty technician
for every four journeyman automotive technicians that are
actively employed. Effective May 1, 2007, and thereafter, light
duty technicians may be employed in a ratio of one light duty
technician to every three journeyman automotive technicians
actively ¢mployed.

The light duty rate shall not be available for any work per-
formed on a heavy duty truck with a payload capacity of one ton
or more.

E. Internal Technician, Used Car Reconditioning, New
Car Get Ready and Installer: This classification will not apply
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to any technician who had seniority prior to Aprl !, 1971
Individuals involved in used car reconditioning and nev. car get
ready or internal mechanical work for their Employer prior to
April 3, 1971, will be entitled to the same guarantee as classifi-
cation 3 above. In addition, all technicians who had ser ority on
that date, will be granted preference for employmem. in the
future over this classification in the event of a layoff.

Subject to the foregoing, this classification will perform all
new car get ready, used car mechanical work and internal
mechanical work for the Employer. Such employees tiay also
install:

(a) Exhaust system - replacement and alignment;
(b) Tire changing and rotation;
(¢) Battery instaltation and battery cable replacernent;

(d) Accessories installation such as radios, ste o tape
players, floor mats and hub caps (wnll not include air
conditioning};

(e} Shock absorber installation {except air shocks, and
other shock absorbers, will be part of front end work
at the option of the mechanic if the job com>s in for
front end work;

(fy Headlamp installation, headlamp alignnent if
installed by the internal technician, and bulb replace-
ment;

(g) Signal flasher replacement:

(h) Replacement of all belts;

{i} PCV Clean and replace;

(j} Squeaks and rattles;

(k) Wind and water leaks,

(1) W/S washer pump replacement;
(m) Door and window adjustment;
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(n) Cigarette and clock and mitror replacement if the dash
doesn’t have to be disassembled;

{0} Brake and front end inspection.

F. Quick Service Lubemen. Such employees may perform
the following duties:

* Change oil and filter;

* The lubrication of the chassis, body, front end, and drive
train;

* Belt inspection, and the replacement of the main serpentine
belt, if the parts removal necessary to replace the belt is lim-
ited 10 easily removable guards and‘or shrouds;

* Fluid changes, when no parts are required, and the checking
of fluid levels;

* Changing air filters;

* Changing cabin air filters, if no physical afteration of the
vehicle is required, and the replacement of the filter would
not require complex disassembly of the vehicle:

* Hose inspection, and the visual inspection of other parts on
the vehicle:

* Brake inspection, adjustment, and cleaning; and

+ Tirg inspection, rotation. and the checking of inflation
levels.

Such duties may be performed by any lube employee, regard-
less whether the Employer has a quick service lane.

G. Supervisory Employees: A supervisory employee in the
shop is a regular full-time employee whose total work is of a
supervisory nature, who performs no work with tools, who has
the power to supervise and direct shop men in the performance
of their duties, and to recommend the hiring and firing of
employces under supervision; provided always that a supervi-
sory employee engaged in service work on automobiles, may,
on occasion, momentarily employ a hand tool to render service
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on a particular automobile on the premises of his Emplayer.

H. Apprentices: Apprentices are those employees ol a par-
ticular Employer who are employed to leamn the trade it one of
the craft or specialist classifications specified above, bu before
any new apprentice is so employed, the Joint Appren iceship
Committee shall be notified in writing and consulied. All
Apprentices that are hired and trained under the provicions of
this Agreement shall be indentured to the State, the Union, and
the Employer of such Apprentice. All Apprentice traini 1g will
be ¢stablished and maintained in accordance with the a cepted
standards specified by the Minnesota Voluntary Appren iceship
Law and the Automotive Machinists Joint Appreni ceship
Committee, composed of equal representation from the
Employer and the Union. One (1) Apprentice may be employed
in a shop or garage employing from three (3) to Fve (5)
Automotive Technicians and Specialists in the job clssifica-
tions specified above, and in a shop or garage employir 2 more
than five (5) such Automotive Technicians and Specialists, the
ratic of one (1) Apprentice to every five (5) Automotive
Technicians and Specialists shall be maintained. An Apprentice
shall serve an apprenticeship of eight thousand (8.000; hours
covering the work experience schedules for the particular craft
in which he is an Apprentice. The minimum rate of 'y for
Apprentices shall be as follows:

First 500 hours {probationary period) W%
Next 500 hours thereafter V%
Next 1,000 hours thereafter 0%
Next 1,000 hours thereafter 5%
Next 1,000 hours thereafter S(0%6
Next 1,000 hours thereafier 5%
Next 1,000 hours thereafter 0%
Next 1,000 hours thereafter 5%
Next 1,000 hours thereafter W%
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of the Joumecyman's rate for the particular craft in which
Apprentice is working.

Apprentices will be paid on the incentive program afier six
(6) months of employment. For example, a 70% Apprentice will
be paid 70% of the incentive hourly rate for each hour produced.

[f an Apprentice is retained in the service of the Employer
after completing the work experience schedule for the particular
craft in which the employee’s work as an Apprentice was per-
formed, then such Apprentice shall receive not less than the rate
provided for the Automotive Technician or Specialist classifica-
tion in which the employee is employed, and seniority rights as
such Automotive Technicians or Specialist will date from the
time he is employed in a particular job classification.

For the purpose of layoff, an Apprentice shall be considered
as a Journeyman and shall be retained or laid off according to
the employee’s date of employment, except that in retaining
Apprentices, the minimum ratio of Journeymen to Apprentices
shall always be maintained.

Apprentices are subject Lo the same work rules and discipli-
nary rules as all other employees.

EXHIBIT “B”
CONTRACT CLARIFICATIONS

1. The following is intended to clarify when an Incentive
Technician is entitled to be paid for work assigned in the ¢ir-
cumstances where no ticket is written. Qur Labor Committee's
view of the situation is as follows:

(1) An Incentive Technician should be paid for any work the

employee is assigned to do.

(2) An Incentive Technictan cannot be required to road test a
car unless the Incentive Technician has been assigned the
job with a written repair order.

(3) Incentive Technicians can be required to road test their
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work when that is necessary to assure that the repe r has
been properly completed.

Our understanding is that an Incentive Technician ¢'m be
expected to clean up the employee's own stall as a part of regu-
lar duties and would not be entitied to be paid additionally for
those duties. However, if required 10 do cleanup work q the
service area beyond cleaning the employee’s own stall. the
employee should be paid the appropriate incentive rate cf pay
and that should be added to incentive earnings for that waeek in
order 10 determine whether the employee exceeded guaraniee in
that work week.

The question was raised concerning an Incentive Technician
working on the dealer's snowmobile or other similar divice.
Our interpretation of the contract is that an Inceative
Technician should also be paid the appropriate incentive rate of
pay for that work and it should be added to incentive earnings
in that work week to determine whether the employee excreded
the guarantee.

Simply put, our interpretation is tha an Incentive Techuician
¢an only be required (o perform work on a vehicle in one .itua-
tion, the result of which will not be added to incentive carnings
for that week. That situation is involved when the employe.: has
1 comeback on work which the employee previously performed.
This has been well understood for many ycars and should r ot be
the source of any confusion.

f1 should be clearly understood, however, that if an Incy ntive
Technician runs out of work, the employee does not receive
credit for time spent when not assigned te perform work in
determining whether the employee exceeded guarantee,

2. The Association Labor Committee is prepared to instruct
the Employers that it is our understanding that heavy duty tucks
will not be distributed throughout the shop to avoid Techni sians
qualifying as Heavy Duty Truck Technicians. As you knw, a
Technician qualifies for the classification when the Techn cian

s
L



normally spends fifty percent (50%) or more of the employee’s
time repairing heavy duty trucks.

In addition on the subject of Heavy Duty Truck Technicians,
we are agreed:

(a) If an individual employee was paid the heavy duty
truck guarantee under the previous Agreement, the
employee will continue to receive that guaraniee
under the New Agreement.

(b) In order 1o qualify for the heavy duty incentive rate
of pay, an employee will have to demonstrate that the
empioyee normally works as a Heavy Duty Truck
Technician in accordance with the truck definition,
Provided, however, that the contract does require
that an incentive mechanic who is occasionally
assigned to work on vehicles rated 9,000 gross
weight or larger will be paid the heavy duty incentive
rate for each such job.

(c) Irrespective of the requirement that a Heavy Duty
Truck Technician must normally spend fifty percent
(30%) or more of the employee’s time on vehicles
rated 9,000 gross weight or larger, it is agreed that
each dealership that regularly takes in such vehicles
for repair will have one (1) employee who is classi-
fied and paid as a2 Heavy Duty Truck Technician in
all respects. This employee would not have 10 meet
the test set forth in the contract definition which
requires that the employee normally work on vehi-
cles rated 9,000 gross weight or larger at least fifty
percent (50%) of the time.

3. When stewards are involved in handling a grievance on
Employer premises, the Employer Labor Commitiee will advise
Employers that they should not require the steward to clock out
and thus lose time so long as that privilege is not abused.

4. It s agreed that holiday pay will be added to incentive
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¢arnings when a holiday occurs within the work week for the
purpose of determining whether an employee has ex.:ceded
guarantee in that work week.

5. The Union advised our Labor Committee that :ertain
Employers were insisting that their Incentive Technicians stay
the full forty (40) hours, ¢ven in circumstances where thee is no
productive work to be performed, whereas in the past the same
Employers have permitted some of the incentive employees 1o
leave early so long as they were adequately staffed for work
which might come in. Qur Labor Committee committed i1zelf to
meet with any Employer who was unnecessarily insisting that
the Incentive Technicians stay the full clock hours when there is
no productive work to be performed.

6. It is agreed that apprentices who are first employed after
May |, 1989 must pass a minimum of four ASE automoti-¢ tests
during their apprenticeship as a condition of achieving j¢ 1rney-
man status. Should an apprentice fail 1o do so, the employment
of the apprentice may be terminated at the Employer’s o tion.

7. Employees in the following classifications who we e paid
over scale by reason of their employment prior to May 1 1986,
shall receive the following increases:

5/1/2006  5/1/2007 _ 5/. /2008

Internal Technician 27 27 27
Sanders 23 .24 25
Greasers and Undercoaters .23 24 25
Stock Men, Counter Men 43 44 45
Counterman

With § vears of service 6 40 L1
Runners, Lotmen and

Washer/Polisher 18 8 I

B. Students who are enrolled in the General Motors ASEP
program. and Ford ASSET program, or any similar factory
sponsored student program will be subject to the follbwing
conditions:
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(a) That there shall be a limit of two (2) per dealership.

(b) The student will be paid 50% of the journeyman automo-
tive technician scale as a minimum in the first year of
training and 55% in the second year of training.

(c} Each student who is employed on or before May 1. 1998
will be assigned to work with a technician who will
receive 100% of the trainee’s production for the first six
{6) months of the program, 75% for the second six (6)
months, 50% for the third six (6) months, and 25% for the
fourth six months of the program. After six (6) months
into the program, the trainee will be credited for incentive
purposes with 25%, afier one (1) year with 50% and afier
eighteen (18) months with 75% of the traince’s own pro-
duction,

Students who are first employed following May |, 1998
will be assigned to work with a technician at all times and
the technician will receive 100% of the student’s produc-
tion . There will be nu pooling of the student’s production.

It is understood, however, that factory sponsored trainees
will not ¢carn incentive pay during any time when a tech-
nician 1s on layoff.

(d) To the extent it is practical, the student will be assigned
work that is related to the course work the student has
most recently studied.

{¢) When the program is completed the individual will be
placed in the apprenticeship program at a minimum of
85% of scale plus incentive.

(f) The student will not be required to pay Union dues nor
will the student be entitled o fringe benefits or seniority
status prior to the completion of the program.

(g} It is understood that a student may not be classified as a
specialist until the student has completed the program and
completed the remaining portion of the apprenticeship
program.




(h) Students will be permitted tc work part-time woen in
school up 1o twenty-five hours per week on other duties
such as lotmen, runmer, etc.. but not on mech.anical
repairs.

(i) The Union shall have the right to grieve any dispu ¢ per-
taining to compliance with this sectien,

9. It was agreed that Article V1L, Section 7, is properly inter-
preted to mean that an Employer can hire a fully rrained
employee in a classification where the opening occurs in prefer-
ence 1o a trainee. For example, an Employer may hire an expe-
rienced counterman in the parts department in preferenc: to a
stock man or runner in that department who might have had
some training on the counter.

10, With respect to the Labor Management Committee there
will be a limitation of six (6) individuals for each side.

I1. For the purpose of determining what is framewor: on |
cars (unibodies), we agreed to utilize the collision repair spe-
cialists definition. That definition defined and illustrated the
structural items of a [ car. Basically it states that structural parts
are those parts which support the weight of the vehicl: and
absorb the energy of the impact. as well as road shock. The: pans
are the front and rear unirails, rocker panel assemblies. suspen-
sion cross members, strut tower assemblies and radiato sup-
ponts. The definition also stated that body pillars, while n it pri-
mary load-bearing structures, also require special treatme it and
are ko be considered structural panels.

It was also stated that in certain applications, additional panel
and operations may be considered structural.

Essentially it was agreed that the frame differential wor. |d be
paid for pulling time on a frame rack or similar device for wvhich
the insurance company or customer involved pays the Irame
premium rate.
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TWIN CITIES AUTOMOTIVE LODGE #737, [AMAW
1010 East Highway 96
Vadnais Heights, MN 55127
Telephone: (651) 646-7447

Important Union Information — Please Read

¥ % ¥

Union Membership: Once initiated in the Union it is the
responsibility of each member to see that his/her dues are paid.
A good record of dues payments is your dues card. Have your
Secretary Treasurer stamp it each month. If you allow your dues
to become sixty (60) days delinquent your membership will be
lapsed automatically.

Unemployed: It a member is unemployed due to lack of work,
illness, accident or termination, be sure to contact the office of
Lodge #737. cither by phone, call 646-7447, or by mail, A mem-
ber must be out of work the major portion of the working days
of the month in order 1o qualify for an unemployment stamp,
which costs 32.00 per month. This should be done each month
until the member returns to work. Remember, once a member is
delinquent in dues for 60 days. hisfher membership wifl auto-
matically lapse.

Military Leave: 1f a member enters the Military Services of the
United States, he/she must call this office or come into the office
in person and arrange for an Armed Forces Withdrawal Card.
The cost of this card is free.

Withdrawal Card: If for some reason you sever employment
within the jurisdiction of Lodge #737, be sure to contact the
Union Office either by phone, 646-7447, or by mail. [n order to
be eligible for a withdrawal card your dues must be paid for the
current month in which you leave. Do not fail to take out a with-
drawal card when leaving craft for any reason.
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Retirement Card: When a member retires, he/she shouk! come
to this office and sign an application for a life-time membership
retirement card. Or phone 646-7447 and we will gladly mail one
to you. A member having 30 or more years of continuous good
standing obtains an Exemption Card.

Contract Information: Please call your Bu:iness
Representative — phone: 645-7761.

Change of Address: It is the obligation of each mer ber to
inform this office - Phone 646-7447 - of a change of adiiress.

Pension Information: If you are about to retire or hase any
questions about your [AM pension plan call the toll free num-
ber: 1-800-424-9608.

Remember, this is your Union. We must all work together to
keep it working for us.

lasurance Information: For those covered under Districe #77
Health and Weltare Fund. if you have a hospitalization o: med-
ical claim, please ask for insurance forms from the office in the
shop in which you work.

There are three portions to this claim form and the ins arance
company 18 very strict in regard to the completion of those

forms.

On the front side of this form is a section to be complet:d and
signed by the claimant,

The bottom half of the front page is for the employer tu com-
plete and sign.

On the reverse side of this form is the doctor’s section which
must be completely fitled out and signed.
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After these three sections have been completely filled in, for-
ward same with all doctor, hospital, anesthesiologist, x-ray bills,
¢lc. to Alan Sturm and Associates.

IF YOU HAVE ANY QUESTIONS CONCERNING YOUR
CLAIM QR PAYMENT OF SAME, PLEASE CALL THEM
DIRECT AT 952-835-3035.

THEN, IF YOU STILL HAVE A PROBLEM, CALL THE
UNION DISTRICT OFFICE AT 645-7761 AND CONTACT
YOUR BUSINESS REPRESENTATIVE.

We Appreciate Your Cooperation — and Thank You
For Keeping Your Dues Current!
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Office of Business Representatives and
District 77 Headquarters - 645-7761
1010 East Highway 96
Vadnais Heights, MN 55127

Office Hours — 8:30 A_M. to 4:30 P.M.

Monday through Friday

* ¥ ¥

Twin Cities Antomotive Lodge 737, LAM.A.W.
Office of Financial Secretary - 646-7447
1010 East Highway 96
Vadnais Heights, MN 55127

Office Hours — 8:30 A.M. to 4:30 P.M.
Monday through Thursday

Friday 6:00 A.M. to 2:00 P.M.

* & &

Local Lodge Meetings held on the
second Tuesday of each month
Afternoon Meeting at 1:00 PM.
Evening Meeting at 6:00 P.M.
at the Machinists Office Building
1010 East Highway 96
Vadnais Heights, MN 55127

Steward Meetings (October thru May}

first Monday of each Month
(See following calendurs)
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Working Agreement

THIS AGREEMENT, entered into between
MINNEAPOLIS AUTOMOBILE DEAILERS
ASSOCIATION, for and on behalf of ail its
memherg through its Labor Committee, here-
inafter referred o as the “Employer Comm' ttee,”
and LOCAL UNION NO. 974, GARAGE MAIN-
TENANCE, MACHINE WAREHOUSEMEN,
REPATRMEN, INSIDE MEN, HELPERS AND
PLASTIC EMPLOYEES, Minneapolis and
vicinity, Minnesota, an affiliate of the INTERNA-
TIONAL BROTHERHOOD OF TEAMSTEE.S, for
itself and on behalf of the employees cf the
Employer covered by this Agreement, hereinafter
referred to as the “Union Committee.”

_ The dealer members of the Association are here-
inafter referred to as the “Employer” or
“Employers.”

ARTICLE 1
Recognition

Section 1. The Employer agrees to reco;mize,
and does hereby recognize, the Unior, its
agents and representatives, as the exc usive
bargaining agency for all of the employwes of
the Employer a8 herein defined.

Section 2. The term “employee” as used in
this Agreement shall include automotive tech-
nicians, heavy duty truck technicians, automo-
bile machinists, electrical machinists, ignition
and battery repairmen, radiator men, body
technicians and fender men, blacksmiths, aunto-
motive trimmers, painters, assemblers, speed-
ometers, carburetors and axle straight:ning,
radic men, washers, greasers, simonizers,
sanders, tapers, prep employees, detailer/
polishers, drivers, service salesmen, floor men,
working foremen, assistant managers who
work: four (4) hours or more in any department
coming under our jurisdiction, parts men,
janitors, lot men, light duty automotive techni-

1



cians, semi-skilled automotive technicians,
undercoaters, tower men, factory sponsored
student trainees, and interns.

Section 3. The Employers will neither nego-
tiate nor make collective bargaining agree-
ments for any of its employees m the %argain-
ing unit covered hereby unless it be through
duly authorized representatives of the Union.
(Business Agent and Secretary Treasurer.)

Section 4. The Employers agree that it will
not sponsor or promote, financially or other-
wise, any group or labor organization, for the
purpose of undermining the Union; nor will it
interfere with, restrain, coerce, or discriminate
against any of its employees in connection with
their membership in the Union,

ARTICLE 11
Preamble

Section 1. As evidence of their determination
to secure mutually beneficial stabilized and
harmonious empleyment relations, each of the
parties acknowledges and accepts responsibij-
1ty for the fulfillment of their respective obliga-
tions under this Agreement and pledges fuil
cooperation in carrying out its provisions.

ARTICLE II1
Coverage and Exclusions from Contract

Section 1. This Agreement shall be applica-
ble to employees in the following classifica-
tions: automotive technicians, heavy duty truck
technicians, automobile machlmsts, electrical
machinists, ignition and battery repairmen,
radiator men, body technicians and fender
men, blacksmiths, automotive trimmers,
painters, assemblers, speedometers, carbure-
tors and axle straightening, radio men,
washers, greasers, simonizers, sanders, tapers,
prep employees, detailer/polishers, drivers,
service salesmen, floor men, working foremen,
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assistant managers who work four (4) hous or
more in any department coming under our
jurisdiction, parts men, janitors, lot men, .ight
duty automotive technicians, semi skilled ¢ uto-
motive technicians, undercoaters, tower men,
factory sponsored student trainees, and
Interns.

Section 2. Non-Unit Emplovees. Where
there is no one in the lot man classification on
layoff, the Employer is allowed a minimumn of
two (2) non-unton service runners who wil. not
be considered members of the bargaining :init.
To be eligible to employ such non-union service
runners, the Employer must employ at least
one (1) lot man. The maximum number of non-
union service runners that may be employ:d is
one (1) service runner for every five (5) ; our-
neymen or apprentice automotive technicians
actively employed, or any fraction thereof. The
duties of non-union service runners shall be as
set forth in Article XXII, Section 1(a), entitled
“Non-Union Service Runners.”

Section 3. Shuttle Drivers. The Employer
may employ part-time shuttle drivers that are
not part of the bargaining unit, for the sole
g ose of driving customer courtesy vans.

uch an employee shall not work more “han
four (4) hours per day.

Section 4. Porters are excluded from the col-
lective bargaining unit. Porters are emplcyees
that are irregularly scheduled, or, scheduled to
work on a part-time basis, that are emplsyed
for the sole purpose of transporting vehicles
owned by the dealership from one sales loeation
to another, or from a sales location to the pur-
chaser of the vehicle.

Section 5. Certain Body Shop Employees
Excluded from Bargaining Unit. Manage rial,

supervisory, and clerical employees in the ody
shop shall not be covered by the collective bar-
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gaining aﬁreement, 8o long as their duties do
not include the performance of body repair
work on a vehicle.

Section 6. Management Trainees. It is
agreed that the Employer can employ manage-
ment trainees who shall be considered excluded
personnel not represented by the Union,
However, such management trainees cannot he
used to (a) displace employees from work
without compensating the employee for lost
work; or (b) cause the layoff of an employee. If
a layoff is anticipated and a management
trainee is working in the department in which
the layoff is to oceur, the management trainee
will be removed from the department before it
is determined whether a layoff is necessary.

Section 7. Employeces Assigned to New Car
Sales Department. Lot Men/Runners that are
assigned exclusively to the new car sales
department, with such employees’ wages being
charged to the new car sales department, shall
be excluded from the collective bargaining
agreement,

ARTICLE IV
New Classifications

Section 1. New classifications created
through the handling of new and different mer-
chandise not traditionally or customarily sold
and serviced by a dealer in our industry, and
confined to service and mechanical operations
only, shall be subject to negotiation and agree-
ment by and between the Employer Committee
and Union Committee.

ARTICLEV
Union Security
Section 1. All employees of the Employers
subject to the terms of this Agreement shall, as
a condition of continued employment, become
and remain members in the Union, and all such
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employees subsequently hired shall become
members of the Union within thirty-one (31)
calendar days, within the requirements of the
National Labor Relations Act. Union meriber-
ship is required only to the extent that employ-
ees must pay either (i) the Union’s initiation
fees and periodic dues or (ii) service fees v-hich
in the case of a regular service fee payer shall
be equal to the Union’s initiation fees and
periodic dues and in the case of an objecting
service fee payer shall be the proportion cf the
initiation fees and dues corresponding to the
proportion of the Union’s total expendi:ures
that support representational activities.

Section 2, The Employer will (Fresent to each
employee hired (on the first day of employ-
ment) application for membership in the Union
and, at the same time, present such employee
with checkoff authorization for checkoff of
dues, initiation fees and other payments due
Union. The Employer shall notify the Union
Steward of the hiring of such employee, and the
Steward shall verify that the Employer has
provided the employee with a Checkoff
Authorization Form, and a Health Inswrance
Enrollment Form. The Employer, for all said
em&loyees who submit individually signed
authorization, shall during the life of this
contract deduct from their first pay of each
month the Union dues for the current m.onth
and remit the same to the appropriate officers
of the Union. The initiation Kae and delinc uent
dues of the Union shall be deducted by the
Employer and remitted to the appropriate
officer of the Union in the same manncr as
dues collections.

Section 3. Dues deducted are to be remitted
not later than the 15th of the current month. A
statement indicating names of employees, date
of employment, amount of dues deducted, clas-
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sification and wage scale shall be attached in
duplicate. Any Employer that is five (5) days or
more delinquent in remitting dues shall be
subject to a ten percent penalty on the past due
amount.

Section 4. The Union agrees to indemnify
and hold the Employer harmless from any
claims that arise out of the terms and condi-
tions of this Article.

Section 5. Notificatign to Union. On all new
employees, Union or non Union, hired to
gerform work in the service department, parts

epartment, body shop, or to work as a used car
lot man, the following information will be given
in writing by the Employer to the Union within
thirty (30) days from the date of hiring new
employees: (1) name of the employee, (2) classi-
fication; and (3} date employed. For those
employees that have been hired to work in a
position that is covered by this collective bar-
gaining agreement, the Employer shall also
provide the Union with the employee’s home
address. New employees shall be given a copy
of the Working Agreement which shall be pre-
sented to and initialed by the steward.

ARTICLE VI
Work Week

Section 1.

(a) Eight Eight (8) hours of work performed
between 6:00a.m. and 6:00p.m. Monday
through Friday, shall constitute a work week of
forty (40) hours. Provided, however, that new
hires who are first employed after April 16,
1989, and volunteers from those on the payroll
%Ijor to that date, may be scheduled to work

esday through Saturday at straight time.
Should an employee h1re({ prior to April 16,
1989 be laid off from a Monday through Friday
schedule, the employee will, however, have the
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option to bid into the work schedule of any
junior employee whose work week inc.udes
Saturday as a regular straight time work day.

(b} Saturday work may be rotated in a clas-
sification among emplo&!ees who are subjzct to
being scheduled Tuesday through Saturday,
provided, that there are at least four (4)
employees involved in the rotation, and that
sendority will be recognized in establishin g the
rotation.

{¢) It will be permissible to set up a split
shift operation for janitors only.

Section 2. Except as provided in Sect:on 1
above, employees shall not be required to work
on Saturday. (Shall be at employee’s option.)

Section 3. Work on Sixth Congecutive L ay. If
an employee volunteers for a sixth conset utive
day of work, the employee shall receive time
and one-half (1/2) the regular rate of pay only
for those hours actually worked that are in
excess of forty (40) hours during that work
week. If an employee is required by the
Employer to work a sixth consecutive day, the
employee shall receive time and one-half for
the first four {4) hours of work on the sixth. con-
secutive day, and double time for any additional
hours of work on the sixth consecutive day with
a paid holiday or vacation day being consilered
as time worked, provided that the holiday fell
during the employee’s regular work weex. All
work performed on Sunday shall be paid at the
rate of double time.

Section 4, Overtime shall be divided accord-
ing to seniority as equally as practicable among
r:fa‘gulaf:' employees performing a similar class
of work.

For employees scheduled to work on a five (5)
day, eight (8) hour work schedule, overtime at
the rate of time and one-half the guaraiteed
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hourly rate shall be paid for all time worked in
excess of eight (8) hours per day, and for all
time worked in excess of forty (40) hours per
week. Overtime at the rate of two (2) times the
hourly guaranteed rate shall be paid for all
time worked in excess of ten (10) hours per day,
not to exceed twelve (12) hours in any one
(1) day.

For employees scheduled to work on a four (4)
day ten (10) hour basis, time and one-half the
guaranteed hourly rate shall be paid for all
hours worked in excess of ten (10) hours per
day or forty (40) hours per week, and double the

aranteed hourly rate shall be paid for all

ours worked in excess of fifty (50) hours per
week.,

In calculating an employee’s weekly earnings,
one-half of the guaranteed hourly rate shall %e
added to incentive earnings for each hour of
overtime worked at the time and one-half rate.
The entire guaranteed hourly rate shall be
added to incentive earnings for each hour of
overtime worked at the double time rate.
Overtime pay is not required if an incentive
technician or light duty technician voluntarily
remains at work to complete a repair at the end
of a ghift.

Section 5. Employees working on a regular
established night shift shall receive a premium
of ten percent (10%) over the applicable guar-
anteed hourly wage set forth in Exhibit A.
Incentive Ylaid employees working on a regu-
larly established might shift shall receive a five
percent (5%) differential added to their incen-
tive earnings. Any shift ending after 6:00p.m.
or beginning before 6:00a.m. on a standard
work day shall be considered a night shift.

Night shift employees may not be required to
return to work on a day shift unless allowed a
minimum of ten (10) hours between shifts
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Section 6. The Employer will have the option
to achedule employees on a four (4) day ten (10}
hour basis with two (2) consecutive da;s off,
which can be either Saturday and Sunday, or
Sunday and Monday

Section 7. The Employer may schedule
em({)loyees to work four (4) nine (9) how days
and one (1) four (4) hour day provided the four
{4) hour day will be either Friday or Satu.rday.

Section 8. Coffee Breaks and Lunch. A break
eriod of fifteen (15) minutes during thu: first
our (4) hours and fifteen (15) minutes ¢.uring
the second four (4) hours of work will be
rovided to regular full time employees. The
Ereaks will be acheduled in any manne: that
supervision wishes them to be taken.

Lunch periocds will consist of thirty (30)
minutes with the exception of service sales and
tower operators who may be scheduled for up to
one (1) hour.

ARTICLE Vi1
Holidays

Section 1. All full time employees on the sen-
iority list shall be paid eight (8) hours of nay at
their basic pay rate as outlined in Exhi{:'it “A”
for each of the following eight (8) legal holidays
when no work is performed: New Year’s Day,
Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Day after Thanksgiving,
Christmas Eve and Christmas Day. If a holiday
falls on a Sunday, the day observed by the State
or Nation shall be considered the holiday for
the purpose of this Section.

All work performed on the legal holidays
listed in the contract shall be paid at the rate of
double time plus straight time. Working past
midnight to complete a regular shift shz.ll not
be considered working on the holiday. An
employee working on such holiday sh:ll be
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eligible for deuble time, in additien to straight
time, only if the employee was otherwise
eligible for holiday pay.

With respect to the day after Thanksgiving
holiday, the Employer will have the option to
schedule up to one-half of each classification to
work on that day at straight time. Volunteers
will first be requested to work by seniority. If
there are insufficient volunteers, the junior
employees will be required to work. Those
employees who work on that day will be given
a floating holiday of the employee’s choice to be
scheduled later by mutuzl agreement, pro-
vided, the employee was otherwise eligible for
holiday pay for the day after Thanksgiving.

Those employees that were hired on or after
April 186, 2006, may be required to work on the
day after Thanksgiving in addition to those
employees that may be required to work under
the previous paragraph. Such an employee
shall receive a floating holiday, to be taken at a
date determined upon mutual agreement of the
Employer and the employee.

In addition to the foregoing paid holidays, a
floating holiday is established to be scheduled
by mutual agreement with seniority prefer-
ence. Employees will be eligible for this holiday
on the employee’s anniversary date of employ-
ment if the employee has worked one thousand
(1,000) hours in the preceding year.

Employees scheduled on a four day, ten hour
schedule will be paid ten (10) hours of pay at
their basic rate of pay outlined in Exhibit “A” if
the holiday falls within the employee’s sched-
uled work week. Holiday pay will be eight (8)
hours of pay if the holiday falls outside the
employee’s scheduled work week.

In order to qualify for holiday pay, an
employee must be present for work on the

10



employee’s regular work day immediately pre-
ceding, and the employee’s regular wor< day
immediately following such holiday. Any new
employee who has not been employed for
fifteen (15) calendar days immediately E eced-
ing such holiday shall not qualify for heliday
pay. Regular employees who are absent because
of an industrial injury that occurred within a
thirty (30) calendar day period prior to the
holiday shall not be disgualified for holiday pay.
However, such an employee will not qual.fy for
more than two successive holidays. A layoff of
employees in the week containing the holiday
specified above, or such employee’s aksence
from work during the week immediatel pre-
cedm%l such holiday, when written permission
for the absence has been given by the
Employer, shall not deprive that emploee of
holiday pay.

Part time emﬁlloyees on the seniority list who
normally work less than eight (8) hours per day
or forty (40) hours per weeﬁ will be paid for the
hours they would normally have worked ¢ n one
of the foregoing holidays.

Should a paid holiday fall during an
employee’s vacation, the holiday will be sched-
uled as a floating holiday, or paid for in lieu of
the day off by mutual agreement.

ARTICLE VIII
Incentive Option
Section 1. Only straight hourly or weekly
rates shall apply, except that any Employer
shall adopt flat rate if his employees in their
respective classification vote by a majoritv rule
and secret ballot to adopt same.

Section 2. Employees shall be guaraateed
the minimum hourly rate of pay for every hour
worked, to be computed on a weekly bhasis.
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physically assists the light duty technician in
performing work on the vehicle while such
training is being provided, the journeyman
shall receive the appropriate journeyman
incentive rate of pay for the time actually spent
performing work on the vehicle.

A journeyman shall not be required to work
on a repair order that consists entirely of light
duty items, if journeyman work is available for
which the journeyman is qualified, including
the possession of any specialized skills or
training that may be required. If a journeyman
is given a repair order including both light duty
and non-light duty items, the journeyman shall
not be required to perform any light duty work
unless it would be unreasonable for the
Employer to reassign the light duty items to a
light duty technician that is presently available
to perform the work.

In the operation of the incentive system for
Automotive Technicians, a minimum payment
of four-tenths (4/10} of an hour per car or truck
will be made on any customer vehicle that has
a repair order written on it. (The four-tenths
(4/10) minimum shall not apply to the installa-
tion of head and tail lights, windshield wiper
blades, circuit breakers, fuses, turn signals and
four way flashers. The four-tenths (4/10)
minimum will also not apply to factory recalls
and campaigns.)

There will be a minimum of one-half (1/2)
hour for emission work on any customer
vehicle. This will not apply to warranty work.

Section 4. Heavy Duty Truck Technicians,
as defined in Article XXII (e), will be paid on
the following basis:

416/06 416007  4/16/08
0to 39.9 hours produced  $22.75  $23.20  $23.70
40 to 44.9 hours produced 24.10 24.60 25.06
45 to 49.9 hours produced  24.45 24.90 25.40
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50 to 54.9 hours produced  24.80 25.30 25,80
55 to 59.9 hours produced  25.10 25.60 26.10
80 hours or more 25.45 25.95 26.45

In all other Respects the conditions of Se :tion 3
will apply to Heavy Duty Truck Technicians.

Section 5. The forty (40) hour production
requirement set forth above will be reduced to
thirty-two (32) hours when an emplovee is
absent due to illness or accident for one day
during the work week. This will not apply
(unless excused by management in writ:ng) in
the case of absences on Monday or Frilay or
the day before or after a holiday. The foriy (40)
hour production requirement will be reduced
by an equivalent number of hours when i echni-
cians are working on a reduced work week
pursuant to Article IX, Section 1 of this
Agreement. This Section shall not be aaplica-
ble to light duty technicians.

Section 6. If an incentive technician, body
technician, or painter is sent to school for a day
or i3 paid for a holiday or day of vacation in
accord with this Agreement, he will be credited
with those hours (the hours he would have
normally been scheduled to work, but not less
than eight hours for a full day of schocl, or a
full day of vacation) as hours produced in deter-
mining the number of hours produced 1or the
week. Provided, however, that such employees
will be paid the automotive service teck nician
incentive rate of pay set forth above for the first
39.9 hours produced times the hours he would
have normally worked for each day of school-
ing. This Section shall not be applicable to light
duty technicians.

Section 7. Body Technician/Painter [ncen-
tive Rates:
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Section 11. Whenever possible, work orders
shall be written and attached to the automobile
before jobs are assigned.

ARTICLE IX
Layoffs and Discharges

Section 1. Reduced Work Week. The
Employer may schedule a thirty-five (35) hour
week for up to four (4) weeks per calendar year.
The reduced work week may be extended
beyond four (4) weeks by a majority vote of the
classification affected. Any work week of less
than thirty-five {(85) hours must be established
by unanimous agreement of the affected
employees.

Section 2. Grounds For Discharge -
Severance Pay. Upon completion of the proba-
tionary period, employees may only be disci-
plined or discharged for just cause. Dishonesty,
drunkenness, drinking or being under the
influence of intoxicating liquor while on the
Employer’s premises, or during working hours;
possession, use, sale, or being under the influ-
ence of controlled substances; insubordination,
the violation of any of the terms and provisions
of this agreement, or, the serious violation of
posted work rules that are not in conflict with
the written provisions of this agreement, shall
be grounds for immediate discharge. The
Employer shall provide the Union with a copy
gf any new work rules prior to their implemen-

ation.

In cases of misconduct that does not consti-
tute just cause for immediate discharge, the fol-
lowing procedures shall be observed:

+  First offense — documented verbal warning
notice.

¢  Second offense — written warning notice.

¢ Third offense — three-day suspension and
written warning notice.
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s  Fourth offense — discharge.

Any employee that has engaged in miscon-
duct resulting in that employee reaching the
fourth step of the disciplinary process shall be
discharged, unless the Employer and the Union
mutually agree that a lesser penalty may be
imposed, due to mitigating circumstances.
Such agreement must be in writing, and shall
be signed by the Employer, the Union, and the
empltg{ee. Disciplinary action imposed prior to
the effective date of this agreement st.all be
subject to the provisions of a Memorancdum of
Understanding, attached as Exhibit C.

Warning notices for tardiness of fifteen (15)
minutes or less shall not be effective for more
than one (1) year from the date of issuar.ce.

Employees discharged for misconduct other
than what would constitute just cause for
immediate discharge shall receive at lez st one
(1) week’s notice before being discharged, or
one (1) week’s pay in lieu thereof,

Written warning notices shall be signed by
the employee and the Employer, and the
written warning notice shall permit the
employee to comment upon the disciflinary
action being taken. Copies of all written warn-
ing notices, suspension notices, and discharge
notices shall be provided to the employee and to
the Union.

Section 3. Challenge to Discharge. Any
employee who feels that he is unjustly dis-

charged must file a written protest with the
Employer within five (5) working days from the
time of such discharge in order to receive con-
sideration. Should an investigation prove that
he was unjustly discharged, he shall be entitled
to reinstatement with compensation st his
regular rate of pay for all time lost.
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Section 4. Layoffs and Recall. Seniority
status is based upon length of service of the
employee in a classification contained in
Exhibit A of this Agreement. When reductions
in the working forces become necessary
because of fluctuations in business or other
conditions beyond the control of the Employer,
the Employer shall give proper recognition to
the length of the employee’s service.
Employees (excluding apprentices) who are
essential to the efficient operation of the
business because of special training or ability
may be retained regardless of other factors
involved. When the force is again increased, the
employees will be returned to work based upon
classigcation geniority. Provided, however, that
employees who are on layoff or on disability for
a period of time equal to the employee’s length
of service {(with a minimum of twenty-four (24}
months and a maximum of forty-eight (48)
months) will not be entitled to recall.

When layoffs are required, employees shall be
given two (2) days notice before being laid off,
or two (2) days pay in lieu thereof, except in
instances of a fire, flood, or emergency of such a
nature as to make it impractical for the
Employer to operate.

An employee laid off from a classification may
bid the position of an employee in a lower paid
classification based upon length of service with
the Employer, if the bidding employee is imme-
diately qualified to perform the work of that
classification without further training. The
employee will receive the pay rate set forth in
Exhibit A, or the incentive rate for the job he is

laced in after displacing the employee in the

esser paid classification by seniority.

If an employee hired prior to April 16, 1989 is
laid off from a Monday through Friday
schedule, the employee may not be required to
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work on Saturday but will have the op:ion to
bid into a junior employee's schedule which
includes Saturday (see Article VI, Section 1).

Section 5. Notice of Recall from Layei. An
employee on recall for work after a layolff shall
be given five (5) working days to repurt for
work after notice is sent by Certified Mail with
receipt to his last known address. An
employee's seniority rights shall not he lost
because of illness or failure to report for vrork of
a temporary nature. Temporary work shall
mean anything under thirty (30) days.

Section 6. Solicitation of Work QOutside of
Emplg%nt. No regular employee shall solicit
or perform work of the character performned by
his Employer for any persons, person or organ-
ization other than in connection with his
regular duties and under the supervision and
management of his Employer. Any empluyee so
doing shall be discharged immediatelv. The
Union ghall also have the right to order the dis-
charge of any employee for the above rensons.

Section 7. Acceptable Standards of
Performance. All employees covered by this
Agreement shall produce the quantity and
quality of work established as standard in the
industry and will perform and carry cut the
duties asgigned to them and shall cocperate
with the Employer in every way pcssible,
Suggestions where possible as to improved
metlgmds, acceptance of and cooperation in
establishing new methods for increased effi-
ciency in production introduced by the
Employer, elimination of all unnecessary
waste, and at all times will promote the welfare
and progress of the Employer’s business.

Section 8. Uninsurable Employees. For
those classifications that require an em.ployee
to operate a vehicle, the parties recognie that
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eIi%lbility for coverage under the Employer’s
liability insurance policy is a necessary
requirement of the job. In the event that the
Employer’s insurer refuses to cover an
employee under such policy, the Employer may
assign such an employee to a vacant pesition
within the bargaining wunit that does not
require the employee to operate a vehicle, or, if
no such position exists, the Employer may place
such employee upon an unpaid leave of
absence. Such a leave of absence shall be
subject to the same time limitations set forth
for layoffs in Article IX, Section 4.

ARTICLE X

Regular Employees - Probationary Period

Section 1. A regular employee is one with
thirty-one (31) continuous days’ employment
with a single Employer. The Employer shall
have the right to request an additional thirty
{30} days probationary period for the employees
from the Shop Committee. During the proba-
tionary period and any extension thereof, the
employee may be discharged with or without
just cause.

Provided, however, that it will be the joint
responsibility of the Union Steward and the
Service Manager to meet at or near the expira-
tion of the thirty (30) day probationary period.
They will at that time be required to put the
employee on the seniority list or grant an
extension of the probationary period in writing.
If an extension is requested, the employee will
be included in the meeting. Seniority will not
be established until the meeting occurs.

ARTICLE XI
Daily Guarantee of Work or Pay

Employees who report for work at their
regular starting time, unless notified the
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previous day not to report, shall be guaranteed
four (4) hours’ work or pay, based on their
established rate of pay and an employee called
inte work outside of his regular shift or
schedule shall be guaranteed four (4) hours’
work or pay at the rate of double tim:. (The
minimum of four (4) hour call in at doubie time
does not apply to work on the sixth day). This is
not meant to include evening meetings.

ARTICLE X1I
Payment of Wages for All Work Perfo rmed,
and Shop Meetings

All employees shall be paid for every hour
spent on the premises at the Employer's
request. This section shall not pertain to shop
meetings. Said shop meetings sEall not e held
over once a month. Attendance at shop
meetings is not mandatory but it is ful'y sup-
ported by the Union and Employer Cormunittees
as beneficial to employees.

ARTICLE XIII
Posting of Vacant Positions and
Seniority Preference in Scheduling

Section 1. When openings occur within clas-
sifications covered by this Agreement, notice of
such openings will be posted to permit employ-
ees to express a desire to transfer o the
involved classification, Final selection s1all be
at the option of the Employer.

Section 2. It is further understocd and
agreed that the Employer shall contitue to
inform the Union when they have need cf addi-
tional or r Elacement employees and that the
Union may have the right and privilege to refer
to the Employer its members and the Employer
shall have the right of selection or rejection of
such members based on the same sefect;ion or
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rejection principle in effect for applicants for
employment not members of the Union.

Section 8. When an Employer establishes a
work week of less than five (5) days, notice will
be given to all employees in the classifications
involved at least five (5) working days in
advance of the effective date. Openings on that
shift will be posted on a bulletin board and

ualified empﬂ;yees will be allowed to bid for

e shift by seniority. In the event there are
insufficient bids from qualified employees,
Jjunior employees will be assigned to the shift
by seniority and qualifications.

Five (5) working days’ notice will also be
given in the event the Employer discontinues
the li;Our (4) or four and one-half (414) day work
week.

Section 4. Shift Preference. Employees, upon
changes in shift operations, new hire, etc., shall
have the right to bid for either day or night
shifts, and start times, in accordance with the
employee’s seniority in the classification,
provided, that the employee has the specialized
training or ability that is required. If employ-
ees do not indicate their preference, the
Employer shall assign such employees having
the least seniority to the night shift, or any
schedule which includes Saturdays. During the
probationary period, an employee may he
assigned to any shift, regardless of to seniority,
that is appropriate to provide necessary super-
vision.

If an Employer establishes a Tuesday
through Saturday work shift, employees will be

ermitted by seniority within classifications to

id for shift preference between the Monday
through Friday and Tuesday through Saturday
shifts on June 1 on an annual basis.
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ARTICLE XIV
Leaves of Absence and Maximuwn
Duration of Leaves

Section 1. If an employee is transferrad from
one classification to another within the bar-
gaining unit, the employee will retain seniority
in his previous classification for thirty (30)
calendar days during which period of t' me the
employee can voluntarily choose to return to
his previous classification or be involuntarily
returned in the event the Employer disqgnalifies
the employee.

Section 2. In the event a bargaining unit
employee transfers to a position outsid: of the
bargaining unit, a leave of absence, which will
not exceed six (6) months’ duration, may be
arranged by mutual agreement between the
employee, the Union acting through the Shop
Steward and the Employer. This leave must be
in written form signed by the emnployee,
Employer and Union Steward with & ccpy sent
to the Union office. Such leave may be e:itended
for an additional six (6} months upon mutual
agreement of all parties, with the total amount
of leave not to exceed one (1) year.

Section 3. Leaves of absence for personal
reasons in excess of thirty (30) calenétn‘ days
shall be in written form and shall not exceed
one (1) year’s duration. Such leaves are subject
to mutual agreement by the employee, the
Union acting through the Shop Steward and
the Employer. The foregoing will not apply to
leaves which are legally required. The Jates of
the leave, length of time and p a¢_of the
leave will be apecified and signed by the em-
ployee, the Union Steward and the E:'%ployer
and a copy shall be sent to the Union office.

Section 4. In the event of a death in an
employee’s immediate family the emplcyee will
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be entitled to up to three (3) days of leave with
pay to attend and make arrangements for the
funeral on the following conditions:

a. The employee must have established sen-
iority and be actively at work at the time
involved as a full time or regular part time
employee.

b. The leave will be paid based upon the
number of hours the employee was scheduled
to work at the employee’s regular hourly rate of
pay set forth in Exhibit “A.”

¢. The last day of the leave will be the day of
the funeral and the employee will not be paid
for any days when he was not scheduled to
work. If, however, the funeral is one hundred
(100) or more miles from the employee’s resi-
dence, the last day of the funeral leave will be
the day after the funeral to allow for travel.

Immediate family, for the purpese of this
article, means the parent, spouse, child or
grandparent of the employee and the parent of
the employee’s spouse.

In addition to the foregoing, a one day paid
leave will be available to employees to attend
the funeral of the employee’s brother, sister,
brother-in-law, sister-in-law, or grandchild.

Section §. Military leaves of absence, and an
employee’s rights upon return from a military
leave, shall be as provided by law.

Section 6. The Employer agrees to grant rea-
gonable time off without pay and without dis-
crimination to any employee designated by the
Union to attend labor conventions and other
meetings pertaining to the Local No. 974, but
not to exceed one man from each shop,
provided, however, that in case of a key man,
such absence will not interfere with the proper
or efficient operation of the Employer’s
business.
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Section 7. Maximum Duration of Disabilit
Leave. An employee that has been on a disabil-
ity leave of absence for a germd of time that is
equivalent to his length of service (subject to a
minimum of twenty-four (24) months and a
maximum of forty-eight (48) months) st all lose
all seniority rights.

ARTICLE XV
Reclassification and Payroll Inspection

Section 1. Employees shall receive the rate
of pay established for the job classificution to
which they are assigned in accordance with
Exhibit “A”, except any employee whose present
basic straight time hourly rate is highar than
set forth in Exhibit “A” shall not have su ch rate
reduced as a result of this Agreement.

Section 2. The Emplovers agree not to
reclassify employees as a subterfuge tc defeat
the purpose of this Agreement,

Section 3. An employee who is transferred to
a lower classification at his request to provide
said employee with employment shall receive
the rate of pay of the classification to which he
is asgighed. Vvhen an employee so transferred
is reinstated to his former classification, he
shall receive the rate of pay he receivec. before
the original transfer but in no event le:s than
the minimum set forth in Exhibit “A”.

Section 4. With approval of the Eraployer
Committee, shop payroll records and all records
bearing on payrolls will be open for inspection
by the representative of the Union authorized
to make such inspections.

Section 5. Upon the request of the Eraiployer
Committee, tﬁe Union will provide the
Employer Committee with either a cop; of the
contract or have open for inspection cupies of
all contracts entered into with autumobile
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dealers in Minneapolis who are not a party or
parties to this contract.

Section 6, No agreement shall be entered
into with the employees individually or collec-
tively by any individual Employer which in any
way conflicts with the terms of this Agreement,
except in cases where the Employer Committee
and the Union Committee reach an agreement
by the process of the grievance machinery.

ARTICLE XVI
No Discrimination

Section 1. The provisions of this contract
shall be applied to all employees without dis-
crimination on account of sex, race, color, creed,
national origin, age, or sexual orientation. No
employee shall be in any way discriminated
against for giving information or testifying con-
cerning alleged violation of this Agreement.

ARTICLE XVII
Vacations

Section 1. Eligibility. Employees shall be
eligible for vacation benefits under the condi-
tions set forth in this Article. Employees may
utilize accrued vacation benefits only after
their anniversary date of employment.

Section 2. Vacation Eligjbility for Full-Time
Emplovees. Full-time employees shall be
eligible for the following vacation benefits:

Years of Continuous

Full-Time Service Weeks of Vacation
Since the Most Recent Benefits Earned

Date of Employment Per Year
1 1
2 2
8 3
20 4
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Section 3. Proration of Vacation Bepefits for
Current Emplovees. In order to be elijzible for
full vacation benefits, full-time employe es must
have worked at least one thousand six lhundred
(1,600) hours during the year precediig their
anniversary date of employment, ff such
employees have not worked at lesast one
thousand gix hundred (1,600) hours, th 2y shall
receive one-tenth (1/10) of their normal
vacation for each ane hundred sixty (160) hours
worked during the twelve (12) months preced-
ing their anniversary date of employmsnt.

Section 4. Computation of Vacation Pay.
Incentive_Employees: Full time techknicians,

body technicians, and painters who work under
the incentive program shall receive racation
pay, with ene (1) week of vacation pay being
computed at forty (40) hours times the automo-
tive service technician incentive rate o pay for
up to 39.9 hours of production. Light duty tech-
nicians shall receive vacation pay based upon
forty (40) hours at the light duty technicians’
incentive rate of pay, for each week of vacation.

Hourly Compensated Emplovees. Full time

hourly compensated employees shall receive
vacation pay, with one (1) week of vacation
being computed at forty (40) times their
regular straight time hourly rate of pzy, as set
forth in Exhibit A. Provided, however, that
employees who are regularly scheduled to work
in excess of forty (40) hours per week will be
paid their regular straight time rate of pay
times the number of hours in the employee’s
regular scheduled work week for each week of
vacation.

Section 5. Pro Rata Vacation Pay {or Part-
time Employees. Eligible part time eraployees
shall receive pro rata vacation benefits, based
upon the average number of hours worked per
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week during the twelve (12) months preceding
their anniversary date of employment.

Section 6. Payment Upon Termination. Upon
the completion of one (1) year of continuous
service, employees that are terminated, or who
voluntarily quit their employment and have
given at least one (1} week’s written notice to
the Employer and the Steward, shall be eligible
to receive prorated vacation benefits. Such
prorated vacation benefits shall be based upon
one-twelfth (1/12) of the employee’s vacation for
each month worked since their most recent
date of employment. For purposes of computing
prorata vacation benefits under this section, an
employee will be considered to have worked a
full month in any month in which he has
worked at least one hundred sixty (160) hours.

Section 7. Scheduling of Vac

Employer shall post a vacation schedule by
May 15th, setting forth the number of employ-
ees that will be permitted to take vacation at
any time. For vacations scheduled within thirty
(30) days of the postini of the vacation
schedule, vacations shall be selected on the
basis of seniority. Thereafter, remaining vaca-
tions shall be scheduled on a first come, first
served basis, with the Employer having the
right to approve or disapprove such requests
hased upon work load.

Vacations shall be scheduled so as to cause a
minimum of disruption to the business. Once
vacations have been scheduled, changes to the
vacation schedule may be made only upon
mutual agreement between the dealership and
the affected employees.

Fifty percent {(50%) of an employee’s acerued
vacation may be used on a day at a time basis,
upon mutual a%ﬁlement of the Employer and
the employee. en such a vacation day is
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used, a heavy duty truck technician, automeo-
tive technician, body technician, and painter
shall be credited with the number of {lat rate
hours equivalent to the number of hours of
vacation taken, in determining the number of
flat rate hours produced during the vieek, as
provided in Article VIII, Section 6. Light duty
technicians shall not receive production credit
for such hours of vacation.

Section 8. Loss of Vacation Pay and ion
to_Receive Vacation Pay. Vacation shall be
taken within twelve (12) months follov.ing the
date upon which such vacation was ecrned. If
an employee does not take all of the vacation
earned within the twelve (12) month period,
the Employer will have the option of paying the
employee the remaining vacation pay due in
cash or scheduling the employee to take the
vacation on dates determined solely by the
Employer. In all other circumstances, there
shall be no vacation pay in lieu of actual time
off. Employees shall have the option of irawing
their vacation pay on the working day before or
after their vacation. Employees shall designate
ﬁe(iir option at the time the vacation is sched-

ed.

Section 9. Military Service. Emplayees who
leave their employment because of military
service shall be paid vacation benefit: on the
game basis as an employee that has been ter-
minated.

When an employee returns from military
service, and is reemployed by th: same
Employer, the employee will be given credit for
time in the military service for the purpose of
determining the amount of vacat.on the
employee earns in the year in which he is
returned to employment.
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ARTICLE XVIII
Grievance Procedure

Section 1. A grievance is defined as an
alleged violation of the terms of this Agree-
ment. All grievances shall be adjusted in the
following manner: (a) The grievance shall be
taken up by the employee and/or the shop
steward with the foreman of the department
involved. The foreman must give his answer
within three (3) working days. If no satisfactory
settlement is reached, then (bj The employee
may file a written grievance specifying the
Articles and Sections of the Agreement which
he believes have been violated. After the
written grievance is filed, the employee, with a
Union representative, will meet with the
authorized representative of the Employer. In
the event no satisfactory agreement is reached,
the matter may be referred to the Compliance
Committee.

Section 2. The Compliance Committee shall
congist of the Labor Committee designated by
the Employers. The Committee shall be desig-
nated and shall be authorized to act on behalf
of the Employer in an effort to settle any griev-
ance or dispute coming within the terms of this
Agreement. Upon proof that a violation
occurred, the Compliance Committee shall
require the offending Employer to cease and
desist or take whatever action is necessary to
correct the violation. No settlement involving
wages shall be retroactive for more than thirty
(30) days except if the wage provisions of this
Agreement are violated during a covered
employee’s probationary period and a com-
plaint is filed within thirty (30) days after the
completion of the probationary period, payment
of such wages as are found owing shall be
retroactive to the inception of the particular
violation.
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In the event an Employer refuses or fails to
abide by an order of the Compliance
Committee, such Employer shall be ooligated
to pay all costs incurred in any arbitration or
other proceedings required to enforce tlie order
of the Compliance Committee, including rea-
sonable attorneys’ fees. This shall not be con-
strued to require an Employer to pay for any
lost time in the event strike action is utilized by
the Union or employees in an attempt to
enforce compliance,

Section 3. There shall be no strikes or stop-
pages of work because of misinterpretation or
violations of this Agreement. Any con'roversy
ariging over the interpretation of or adherence
te the terms and provisions of this Agreement
which cannot be settled between the parties
involved shall be settled by the Un.on and
Compliance Committee, except that the
Employer shall not be required to consider any
grievance not submitted to it in writing within
thirty (30} days (except for discharg: which
must be submitted within five (5) worki ng days
of the time of its original occurrence) If the
grievance is not settled it may be ref:rred to
the Compliance Committee established in
Section 2 of this Article. If the con‘roversy
cannot be so settled such controversy shall be
referred to a Board of Arbitration comoosed of
one (1) representative of the Union and one (1)
representative of the Employer and a third
neutral member to be selected by the f rst two.
In the event the parties are unable 10 agree
upon a third neutral member, the services of
the Federa] Mediation and conciliation service
will be utilized to accomplish the selection. A
request will be made from the service for a list
of no less than five (5) names and the parties
will alternately strike names from thet list to
select the neutral member. The party 1o strike
first will be determined by lot. A 1najority

33



decision of the Board of Arbitration shall be
final and binding upon both the Union and the
Employer, and such decision shall be rendered
in writing, provided, however, that the terms of
this Agreement, or any Agreement made sup-
plementary hereto, and provided that no
decision of the Board shall be retroactive
beyond the date of the original occurrence of
the grievance.

ARTICLE XIX
Tools, Uniforms, Tool Insurance

Section 1. Employers shall furnish all cutting
tools such as files, hacksaw blades, electric
drills, reamers, creepers, drop cords and all
special tools.

Section 2. The cost of coats or coveralls
required to be worn by the employees on the job
and the expense of laundering or cleaning these
garments shall be divided equally between the
Employer and the employee, except that any
signatory Employer who now bears the full cost
of furnishing and laundering such required
work garments shall continue to do so. It shall
be just cause for discipline or discharge of an
covered employee if he wears the wor
garments 50 furnished for purposes ather than
to perform his work for his Employer or at any
time when not performing work for his
Employer except established lunch or relief
periods. Each employee shall be permitted to
change such worﬁ garments up to three (3)
times a week. When other than a rental service
is used and work garments are purchased on a
fifty-fifty basis, and when an employee is ter-
minated, then one-half (1/2) of these work
garments shall become the property of the
employee on the effective date of termination.
It shall not be considered a violation of this
Agreement if, during the probationary period of
his employment, any covered employee is not
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furnished work garments by his Emplayer.

The employee’s share of the cost of .uniforms
will be deducted from the employee’s wages.In
addition, if an employee terminates employ-
ment, a deduction for the cost of the nniforms
may be made if the employee does nct return
any uniforms required to be returned.

The Employer shall pay any start-uy costs if
the Employer determines to obtain uniforms
from a different source.

Section 3. The Employer shall furaish fire
insurance to a maximum limit of Jlighteen
Thousand Deollars ($18,000.00) fur each
employee’s tools used on an Enployer’s
premiges. In addition, the Emploer will
furnish burglary insurance to the extent of
Eighteen Thousand Dollars ($18.000.00)
covering theft of an employee’s tool box result-
inﬁ from forcible entry. In addition, overage
will be provided for loss of tools when there is
clear evidence of theft, i.e. evidence lhat the
tool box has been forced open. Employzes will,
however, be required to supply an uccurate
inventory annually and update the inventory
when they add to or remove tools. In the event
of a claim under either form of insursance any
recovery will be subject to a One lMundred
Dollar ($100.00) deductible to be paic. by the
employee,

The Employer will provide an arraigement
by which technicians can chain their tool box to
the bench or building provided the eraployees
in the dealership request it and agree t. lock up
at lunch hour and v(vlhen they leave work at the
end of the day.

ARTICLE XX
Apprenticeship

Section 1. Apprentices are those wao have
been employed to learn the trade. They will be
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given every opportunity to do so and will be
advanced as rapidly as their knowledge and
fitness merits. One apprentice may be
employed for each five (5} journeymen and
shall be paid according to the terms of
Minneapolis Dealers Association Appren-
ticeship Agreement.

The Joint Apprenticeship Committee estab-
lished by Section 2 of this Erticle is authorized
to grant additional apprentices on request
when the committee is satisfied that the deal-
ership is properly training apprentices.

Section 2, This apprenticeship training
program was formulated by the I\Einneapo]is
Automobile Dealers Association’s Joint
Apprenticeship Committee, representing the
Association and Local Union No. 974, Garage
Maintenance, Machine Warehousemen, Repair-
men, Inside Men, Helpers and Plastic
Employees, in cooperation with the Minnesota
ﬁf)prenticeshjp Council, and is based on the

innesota State Standards for apprenticeship
training, and shall become a part of this
Agreement.

Section 3. Apprentices will be subject to the
same work rules and disciplinary procedures
including discharge as all other classifications.

Section 4. At such time that apprentices
entering the apprenticeship program on or
after April 16, 2006 become eligible to partici-
pate in the incentive program, such apprentices
shall receive incentive pay calculated by the
applicable apprentice percentage of the jour-
neyman guarantee rate. If any apprentice is
assigned the duties set forth in Article XXII,
Section 1(b)3) (pertaining to light duty work),
such apprentice shall receive the full light duty
incentive rate of pay for each hour produced.

Section 5. Apprentice wage scales, and other
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terms of employment, shall be as set forth in
Exhibit D.

ARTICLE XX1
Classification and Wage Rate

Section 1. The classification of work covered
by this Agreement and minimum wage scale
are designated in Exhibit “A”, attached hereto
and made a ﬁart hereof, the same as if they
were written herein.

ARTICLE XXII
Definition of Classifications

Section 1.

{a) Non-Union Service Runners. The work of
Service Runners shall be defined so a: to
include the following miscellaneous work, per-
formed on an intermittent basis: Calls for and
delivers cars, drives tow truck or motorcycle;
picks up parts; changes tires, wheels and bat-
teries; performs lot duties, such as charging
batteries and tires, starting cars, wiping cars,
but such employee shall not perform skilled
mechanical work. Wherever a regular lot man
is now employed, Service Runners shal. not
perform work to the extent of causing lot men
to lose time. In time of peak periods Service
Runners may assist washers, greasers or pol-
ishers, providing that in any one day such work
shall not exceed fifty percent (50%) of the
Service Runner’s time.

(b) Light Duty Automotive Techniciang.

1. Alight duty technician may perform :iny of
the duties set forth in No. 3, below. Light
duty technicians shall constitvte a
separate classification for purposes of the
collective bargaining agreement. In order
for the Employer to have work performed
at the light duty rate, it must artively
employ at least one (1) light duty techni-
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cian. If the Employer has multi-shift oper-
ations, it must employ at least one (1) light
duty technician on the day shift, and one
(1) light duty technician on the night shift.
If the Employer has Saturday service oper-
ations, it shall be the Employer’s option
whether a light duty technician is sched-
uled to work on Saturday. The Employer
shall have a reasonable period of time to
hire a replacement in the event that any
light duty technician required by this
Section voluntarily terminates, retires, or
is discharged, or is unable to work for an
extended period of time.

. Light duty technicians shall be guaranteed
the hourly rate of pay set forth in Exhibit
A. Light duty technicians shall receive the
incentive rate of pay established in Article
VIII, Section 3, for each hour produced
during the week. Light duty technicians
shall be paid the higher of their guarantee
or incentive earnings, computed on a
weekly basis

. Light duty technicians may Jxerform any
duties that may be assigned to a semi-

skilled technician, as well as any lower

paid classification. In addition, light duty

technicians may perform the following pro-

cedures on all work, including customer

pay-

a. Replacement of shocks, struts, and

strut springs.
b. Replacement of hood and deck struts.

c. Tire rotation and replacement, wheel
balancing, and wheel bearing repack.

d. Replacement of fuel filters, when sold
as a maintenance item

e. Replacement of all coolant hoses, and
thermostats.
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Replacement of batteries and battery
cables.

g Adjustment and/or replacement of 11

external belts and tensioners.

h. Replacement of timing belts, when ::0ld

TI.

5.

as a maintenance item.

Replacement of valve cover gaskets,
when sold as a maintenance item.
Recalls that have a time allowance of
less than .5 per item.

. Replacement of ignition wires, when

sold as a maintenance item.

Fuel system cleaning, including the:
throttle body, when sold as a maint:-
nance item.

. Wheel alignment, when sold as a main-

tenance item.

- Replacement of brake pads, shoes, and

cahipers, replacement or resurfacing of
rotors and drums.

. Cabin air filters.

Transmission filter service.

. Air conditioning maintenance inspec-

tions.

Spark plugs, when sold as a mainte-
nance item.

Emission service, when sold as a rain-
tenance items.

Only for purposes of items d, h,i,k,1 m,r,
and s, repair work is distinguishable from
maintenance work, in that repair work
requires that a journeyman service techni-
cian first diagnose the cause of a conlition
that has been identified by the customer,
in order to perform the appropriate jiroce-
dure. In contrast, maintenance work
involves the performance of a procedure
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that is generally completed at pre-deter-
mined intervals to keep the vehicle operat-
ing properly, or, involves the performance
of a procedure which is recommended by
an employee other than a journeyman
service technician. With respect to all of
the other procedures listed above, such
procedures shall always be paid at the
light duty rate of pay, plus journeyman
premium, if applicable, regardless whether
the procedure is maintenance or repair.

It is not necessary that a light duty techni-
cian be able to perform all of the gregoing
procedures in order for the Employer to
utilize the light duty provisions of the col-
lective bargaining agreement. However, an
employee may be classified as a light duty
technician only if there is a realistic expec-
tation that the employee is, or will become,
proficient in performing most of the light
duty procedures performed by the
Employer.

. Effective April 16, 2006, light duty techni-
cians may be employed by the Employer in
a ratio of one light duty technician for
every four journeyman technicians that
are actively employed. Effective April 15,
2007, and thereafter, light duty techni-
cians may be employed in a ratio of one (1)
light duty technician te every three (3)
journeyman technicians actively em-
ployed. This ratio may be exceeded to the
extent necessary for the Employer to
comply with the requirement that there be
at least one (1) light duty technician on the
day shift, and one (1) on the night shift.

. The light duty rate shall not be available
for any work performed on a heavy duty
truck having a rating of one (1) ton or
more.
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6.

(c)

Upon the request of either party, the
parties shall meet during the term of the
agreement to discuss any issues that may
arise concerning the implementation of the
light duty classification. Such issues shall
include, but not be limited to, the impact of
the light duty provision upon journeyman
technicians, and the extent which the pro-
vision has been effective in permi.ting
dealerships to be more competitive: on
certain types of work. If, following such
discussions, the parties mutually agr:e to
modify contract language concerning the
light duty provision, such modifications
shall be reduced to writing and incirpe-
rated within the provisions of the collec-
tive bargaining agreement. If no agree-
ment is reached, the existing contract
language shall remain in effect. There
shall be no strike or lockout in the :vent
that the parties fail to reach agreement.

emi Skil Automotiv. ici

Aans,
Only employees hired after April 15, 1971, shall
qualify for this classification. The work -o be
performed by this classification will be lirnited
to internal work for the Employer, new car get-
ready, used car get-ready and certain installa-
tion functions as follows:

1.

Exhaust system (replacement and
alignment).

2. Tire changing and rotating.
3.
4
5

Battery installation.

. Battery cable replacement.
. Accessory installation (except air con-

ditioning). This category will include
radios, sterec-tape players, floor mavs,
hubcaps, etc.

. Shock absarber inatallation (except air

shocks, and with the understanding that
if shock absorbers are a part of a job:
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which comes in for front end work, it will
go to the Incentive Technician who is
assigned to front end work at his option).

7. Head lamp, bulb and courtesy switch
replacement and head lamp alignment.
8. Signal flasher replacement.
9. Replacement of all belts.
10.P.C.V. clean or replace.
11.Squeaks and rattles.
12. Wind noise and water leaks.
13.W/S8 washer pump replacement.
14.Door and window adjustments.
15.Cigarette and clock replacement if dash
doesn’t have to be disassembled.
18. Mirror replacement.
17.Brake inspections.
18. Wheel balancing when done as a mainte-
nance item.
19.Drain and flush when no parts are
involved.
Semi-skilled Automotive Technicians do not
participate in the incentive program.

{(d) Lube Man Duties. Lube men may perform
the following duties:

1. Change oil and filter.

2. The lubrication of the chassis, body,
front end, and drive train.

3. Belt inspection, and the replacement of
the main serpentine belt, if the parts
removal necessary to replace the belt is
limited to easily removable guards
and/or shrouds.

4. Fluid changes, when no parts are
required, and the checking of fluid
levels.

5. Changing air filters.
6. Changing cabin air filters, if no physical
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8.

9.

(e)

alternation of the vehicle is required,
and the replacement of the filter wo':ld
not require complex disassembly of {he
vehicle.

. Hose inspection, and the visual inspsuc-

tion of other parts on the vehicle.
Brake inspection, adjustment, and
cleaning.

Tire inspection, rotation, and the
checking of inflation levels.

Hﬁﬁ!i_DuﬂM_ﬂQrk- Heavy Duty
Truck Work is defined as work on the power

train, or suspension, of any four wheel /irive
truck of 6,200 pounds gross vehicle weignt or
more, or any two wheel drive truck of 7,000
pounds or more, or any diesel powered tru-k.

Work on the power train or suspension shall
include the following:

1.

Brake work.

2. Tire mounting and balancing.
3.
4. Work on the port fuel injectors, and the

Work on the steering linkage.

fuel tank or tuel pump, excluding fuel
filters when done as normal mainte-
nance.

. Work on the cooling system, excluding

powerflushes, drain and fill when dune
as normal maintenance.

. Work on the differential, excluding fluid

changes or fills that may be perforn:ed
by removal of the drain plug.

. Work on the starter of any Diesel

powered truck.

. Work on the ignition system, excluc ing

such work when done as normal mainte-
nance.
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9. Electrical work on the engine or trans-
mission management systems.

10. Work on the exhaust system or the cat-
alytic converter.

11. Diagnostic work on the power control
module, but only when the necessary
repair is to a power train component.

Automotive technicians will be paid the
heavy duty wage differential for performing
heavy duty truck work even thougg the indi-
vidual is not classified as a Heavy Duty Truck
Technician.

Whether an employee is properly classified as
a heavy duty truck technician, and therefore,
eligible to receive the heavy duty truck rate for
all mechanical work performed at the dealer-
ship, shall be determined by application of a
calendar quarter test. If, during a calendar
quarter, a mechanic spends fifty percent (50%)
or more of his time performing mechanical
repair on heavy duty trucks, as defined in this
collective bargaining agreement, that individ-
ual shall be classified as a heavy duty truck
technician at the commencement of the next
calendar quarter. Once classified as a heavy
duty truck technician, he shall then receive the
heavy duty truck rate of pay set forth in the col-
lective bargaining agreement. The employee
shall continue to %e classified as a heavy duty
truck technician until he fails to spend fifty
percent (50%) or more of his time performing
mechanical repair on heavy duty trucks during
any subsequent calendar quarter. In that
event, at the commencement of the next
calendar quarter, the individual shall no longer
be classified as a heavy duty truck technician,
for purposes of receiving the heavy duty truck
differential on all work.
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ARTICLE XXIII
Payday

Section 1. Wages shall be paid on Tuesday of
each week or any other day by mutual a;ree-
ment in cash or negotiable check with not more
than four (4) days held back. Wages mzy be
paid by direct deposit to the employee's bhank
account, unless the employee has provide:| the
Employer with written objection to such
;:net od of payment, as provided by Minn:sota
aw.

Section 2. Employees shall receive their pay
one (1) hour before employee's regular quitting
time on pay day.

ARTICLE XXIV
Jury Duty
Section 1. The difference between jury duty
pay and straight time pay for regular en.ploy-
ees shall be absorbed by the Employer with a
maximum of ten (10) days.

ARTICLE XXV
Health and Welfare and Pension Funds

Section 1. Effective April 16, 200¢, the
Employer will pay $444.76 per month to the
Health and Welfare Plan (including the Lental
Program) for single coverage health insurance,
and $534.76 for tgamily coverage. The contribu-
tions will be paid on behalf of all employees
actively engaged on the first work day o each
month. In addition, the Employer shall make
an additional contribution o?$1.73 per month
on behalf of each employee eligible for a contri-
bution to the Plan. The Plan shall forwa-d the
additional contribution to the Tean.sters
Service Bureau to defray the cost of services
provided to employees by the Bureau. Pay-
ments will be due to the Fund no later than the
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10th day of each month. The Employer shall
increase its contribution to the Health and
Welfare Plan by $0.05 per hour effective April
15, 2007, and by an additional $0.05 per hour
effective April 15, 2008, if such additional con-
tributions are required by the trustees.

Effective April 16, 2006, the employee contri-
bution for family coverage will be $270.00 per
month, and the employee contribution for
single coverage will be $155.00. Employee con-
tributions will be deducted from their pay.

In the event any further increase in contribu-
tion is required in the judgment of the
Trustees, the Employer and employees covered
by this Agreement will each pay fifty percent
(60%) of the amount determined to be neces-
sary by the Trustees to maintain benefits.

When an employee is unable to work by
reason of absence due to illness or injury, the
Employer will continue to contribute to the
trust fund for up to thirteen (13) calendar
weeks. An employee must return to work for
thirty (30) work days to requalify for thirteen
(13) weeks of contribution for the same illness
or injury.

Each Employer bound by this Agreement
shall install a Section 125 Plan to permit
employees to pay their contribution towards
the cost of health insurance benefits, child care
expenses, and out-of-pocket medical, dental,
and eye care expenses on a pre-tax basis. The
Employer’s obligation to maintain such a plan
is contingent upon such plans remaining per-
missible under the Internal Revenue Code.

Section 2. Any Employer who becomes delin-
quent on welfare premium payments or
Pension contributions as required by this
Article shall be subject to work stoppages or
strikes ten (10} days after a notice of delin-
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quency has been sent to the Employer, and
such work stoppages or strikes shall not e in
violation of thig Agreement.

Section 3. Signatory Employers will pav the
following amounts to Central States Soutlieast
and Southwest Area Pension Plan:

Effective October 1, 2006 $100.00 per veek
Effective October 1, 2007 $110.00 per veek
Effective October 1, 2008 $124.00 per vreek
Effective October 1, 2009 $132.70 per week
Effective October 1, 2010 $142 per wee

The foregoing contribution rates are inte nded
to represent the Employer's total weekly cost
for providing pension benefits during the term
of this agreement. If the pension plan requires
contributions that are in excess of :hese
amounts, or, the pension plan fails to meet the
minimum contribution requirements of EILISA,
or the Internal Revenue Code, and that fuilure
results in the imposition of an excise ta:, the
applicable incentive and guaranteed hourly
wage rate shall be immediately reduced in an
amount equivalent to the additional cost:, cal-
culated on an hourly basis. If such event o:curs,
either party may request that negotiations be
commenced in an effort at reaching agreement
upon any alternative which will accomplizh an
equivalent reduction through reduced wage
rates and/or fringe benefits. All other provi-
sions of this contract shall remain in full force
and affect during such negotiations.

Section 4. No contributions will be recjuired
to either the Health and Welfare Plan or the
Pension Fund on behalf of part time emp oyees
who are scheduled to work twenty (20) cr less
hours per week.

Provided, however, that a contribution +vill be
required to the Pension Plan if such an
employee works one thousand (1,000) hours or
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more in any twelve (12) month period.
Contributions on behalf of such an employee
shall be required, thereafter, for any week in
which the employee is on the payroll.

No contributions shall be required to the
Pension Fund on behalf of any employee in a
classification covered by this Agreement durin,
the probationary J;eriod set forth in Article X,
or any extension thereof.

ARTICLE XXVI
Protection of Rights
Section 1. . It shall not be a violation of this
contract and it shall not be a cause for dis-
charge if any employee or employees refuse to
go through the picket line of a Union.

Section 2. The Union agrees that, in the
event the Employer becomes involved in a con-
troversy with any other Union, the Union will
do all in its power to help effect a fair settle-
ment.

Section 3. The insistence by any Employer
that his employee go through a picket line r
they have ei)ected not to, and if such refusal has
been approved in writing by the responsible
officials of the Minnesota Teamsater Joint
Council No. 32, shall be sufficient cause for an
immediate strike of all such Employer’s opera-
tions without any need of the Union to go
through the grievance procedure herein.

ARTICLE XXVII
Maintenance of Standards
Section 1. Protection of Conditions. The
Employer agrees that all conditions of employ-
ment in his individual operation relating to
wage guarantee, hours of work, overtime differ-
entials and general working conditions shall be
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maintained at not less than the hiyhest
minimum standards in effect at the time «f the
signing of this Agreement.

ARTICLE XXVIIIL
Sub-contracting

Section 1. None of the work coming within
the classifications covered by this Agre¢ ment
shall be performed within the Employer’s sho
as contract work on a regular basis. This shall
not be interpreted to prevent an Employer from
hiring an outside contractor to perform special
jobs when irregularly required by the

mployer.

Section 2. All things being equa., the
Employer is urged to send any sublet work of
the nature performed by employees as covered
by the Agreement to the Union shops.

ARTICLE XXIX
Separability and Savings Claus:

Section 1. If any Articles or Sections of this
contract or of any riders thereto should be held
invalid by operation of law or by any tribunal of
competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be
restrained by such tribunal pending i final
determination as to its validity, the remainder
of this contract and of any rider thereto or the
application of such Article or Section to persons
or circumstances other than those as to which
it has been held invalid or as to which compli-
ance with or enforcement of has been
restrained, shall not be affected thereby

Section 2. In the event that any Article or
Section is held invalid or enforcemen: of or
compliance with which has been restrained, as
above set forth, the parties affected rhereby
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shall enter into immediate collective bargain-
ing negotiationg, upon the request of the Union,
for the purpose of arriving at a mutually satis-
factory replacement for such Article or Section
during the period of invalidity or restraint. If
the parties do not agree on a mutually satisfac-
tory replacement, further negotiations shall be
in accordance with Article XVIII, Grievance
Procedure.

ARTICLE XXX
Credit Union

Section 1. The Employer shall make avail-
able a payroll checkoff program for the
Employees’ Credit Union. Employer will remit
to the Credit Union no later than the 15th day
of the month following the date of the
deduction.

ARTICLE XXX1
Labor Management Committee and
Study of Incentive System

Section 1. A Lahor Management Committee
will be established by the parties to meet at
least quarterly for the purpose of studying and
attempting to resolve industry problems.

Section 2. The Minneapolis Automobile
Dealers Association and the Teamsters Union,
Local 974, agree to meet during the term of the
collective bargaining agreement to discuss
possible modifications to the current incentive
system. Such meetings shall be conducted by
those representatives designated by the
Association and Local 974, at mutually agree-
able times. The objective of those discussions
shall be to arrive at mutually agreeable
language:

1. To J)ermit those technicians performing the
more difficult technically challenging proce-
dures to receive equitable compensation under
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the incentive system, in relation to those proce-
dures requiring less skill, and

2. To accnnéplish that objective, while in-
creasing the Employer’s ability to be conpeti-
tive in obtaining customer work,

If such discussions result in an agreem:nt to
Tevise the current incentive system, the collec-
tive bargaining agreement shall be modified
accordingly, upon mutual agreement cf the
parties. If no agreement is reached, all terms of
the collective bargaining agreement shall
remain in full force and effect, including Article
XVIII, Section 3. Any failure to reach )gree-
ment shall not be subject to the grievanc:/arbi-
tration procedures of the collective barg iining
agreement.

ARTICLE XXXITI
More Favorable Provision or Agreeinent

In the event that Local 974 nepotiates n more
favorable provision in a collective bargaining
agreement with an automotive dealersh:p, the
Association may, on behalf of its members,
adopt such favorable contract provision as a
term of its agreement with Local 974. Tt is pro-
vision shall not be applicable to puension
benefits. This provision shall also not be appli-
cable with respect to a more favorable privision
that is negotiated with a newly organized
Employer, during the term of this agr:ement
between the Association and the Union.

ARTICLE XXXII1
Expiration
Section 1. This Agreement shall, upon exe-
cution, become hinding on the signatories
hereto, their successors and assigns ar.d shall
be in full force from April 16, 2006 to A pril 15,
2009, and from year to year thereafter unless
either party shail notify the other in writing
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sixty (60} days prior to the expiration of such
year or subsequent year of their desire to
modify or change the same. Upon receipt of
such notice, a conference shall be arranged for
within ten (10) days.

Section 2. In the event such notice is given,
and the parties have not agreed to a new agree-
ment upon the expiration of this contract, this
contract nevertheless shall remain in full force
and effect during such negotiations, and shall
continue to be binding upon both parties hereto
until such time as a new agreement shall have
been negotiated and signed.
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MINNEAPOLIS AUTOMOBILE
DEALERS ASSOCIATION

STEVE BLOOMER, Village Chevrolet
TOM GROSSMAN, Metrepolitan Corporation
C. DAVID LUTHER, Motors Management Jorp.
PAUL WALSER, Walser Automotive Greup
MORRIE WAGENER, Morrie’s Minnetonks Ford
STEVE BURTON, GMADA Attorney
WILLIAM ABRAHAM, GMADA - President

GARAGE MAINTENANCE, MACHIIVE
WAREHOUSEMEN, REPAIRMEN,
INSIDE MEN, HELPERS AND
PLASTIC EMPLOYEES,
! LOCAL NO. 974
Affiliated with the
i International Brotherhood of Teamsiers

THOMAS G. TWEET, Secretary-Treasurer 974
WILLIAM ZIEMBO, President 974
GEORGE BEAVING, Vice President 974
STEVE AUNE, Sears Imported Auto
PAUL McCULLEN, Village Chevrole:
GARY HOUGH, Borton Volvo
KURT BENSON, Brookdale Buick-Pontia:-GMC
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EXHIBIT “A”

Classification 4/16/08 4/16/07
Heavy Duty Truck Technician $1855  $18.95
Automotive Technician $18.05  $18.40
Straight Time Automotive Technician $19.50  $19.90
Bedy Technicians $18.05  $18.40
Painter $18.05  $18.40
Service Sales

0-9 Months—See 1 below $14.15  $14.45

9-18 Months—-See 1 below $1565 $15.95

Qver 18 Months —See 2 below $17.25  §17.60
Towermen $1715 81750
Light Duty Automotive Technician  $13.35  $13.60
Semi-Skilled Automotive Technician $12.95  $13.25
Partsmen

0 - 12 months $0.85  $10.15

12 - 24 months $1095 $11.25

After 24 months - See 3 below $14.40  $14.80
Counterman with 3 Years

in the Industry $1765  $18.00
Counterman with 5 Years

in the Industry $19.35  §19.70
Quick Lube Customer

Service Rep. $11.65  $11.90
Lubemen - See 4 below $11.35  $11.60
Sanders, Tapers and Prep
Employees - See 4 below $11.35  $11.60
Undercoater - See 4 helow $11.35  $11.60
Detailer/Polisher - See 4 below $1095 $11.15
Drivers/Parta/Tow - See 4 below $1055 310.75
Interns $1080  $11.05
Janitor $9.65 $9.85
Whashers/Lotmen

Start $750  $765

After 6 Months $8.20 $8.35

After 1 Year $8.85 $9.05
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4/16/08
$19.30
$18.80
$20.30
$18.80
$18.40

$14.75
$16.25
$17.95

$17.85
$13.90
$13.50

$10.45
$11.60
$15.25

$18.35
$20.10

$12.10
$11.85

$11.85
$11.85
$11.40
$11.00
$11.25
$10.05

$7.60
$8.55
$9.25




(1} The progression rates for service sales
applies to new hires after April 15, 1995 who do
not have eighteen (18) months of work experi-
ence with franchised automobile dealers prior
to their employment. Employees hired prior to
April 15, 1995 will be paid the eighteen (18)
month wage rate.

(2) Service sales employees who are employed
by the same dealer for seven (7) years :n the
same classification will receive a fifty cent
($0.50) per hour wage premium and that
gremium will be increased by an additional

fty cent ($0.50) per hour after fifteen (15)
vears of service as a service salesman with the
same dealer.

(3) The rate for parts men after twenty-four
(24) months is a permanent rate. Such employ-
ees do not progress to the 3-yeur or
5-year counterman rate unless ther are
assigned to the counter and work oa the
counter for three (3) years or five (5) years,
respectively.

(4) The starting rate for these classifications
will be $9.55 the first year of the contract, $9.75
the second year, and $9.95 the third year for
any employee hired after April 15, 1994, Full
scale will l{e paid after twelve (12) months of
employment.

Factory Sponsored Trainee

Student trainees under factory sponsored
programs such as ASEP or ASSET and the like
will be employed on the following terms and
conditions:

a. The student trainee will be subject to the
Union security provisions o the
Agreement.

b. Students will be paid for helidays which
occur while they are working for the deal-
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ership on the active payroll in the week in
which a holiday occurs. In addition, they
will earn pro rata vacation pay based on
hours worﬁed in the dealership.

. Such employees shall be considered proba-
tionary under Article X until placed in the
apprentice program, and, therefore, no

ension contribution shall be made on

chalf of the employee during the proba-
tionary period. Health and Welfare contri-
butions shall be required for such
employee during the probationary period
only if the employee is regularly scheduled
to wlfrk more than twenty (20) hours per
week.

. On completion of the training program, the
student will become an apprentice.

. The student will have a senicrity date
within the Automotive Technician clasaifi-
cation effective on the date the training
program is comgleted. They will be given
retroactive credit for benefit purposes
based on accumulated hours worked in the
dealership. Since students work approxi-
mately half time, this would mean they
would have retroactive seniority for
vacation purposes of approximately one (1)
year when they become an apprentice.

. Each student will be assigned to work with
a technician who will receive one hundred
?ercent (100%) of the trainee’s production
or the first six menths of the program,
seventy-five percent (75%) for the second
gix (6) months, fifty percent (50%) for the
third six (6) months, and twenty-five
percent (25%) for the fourth six (6) months
of the program. After six (6) months into
the program the trainee will be credited
for incentive purposes with twenty-five
percent (25%), after one (1) year with fifty
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percent (50%) and after eighteen (18)
months with seventy-five percent (7 %) of
his own production.

g. The starting rate for students will b= fifty
percent (50%) of the journeyman gue ranty
which will be increased to fifty-five (55%)
in the second year of the stuclent’s
program.

h. There will continue to be a limit of two (2)
students per dealership and layoff v.ill be
by seniority within the student t-ainee
classification. The students will, hovever,
be permitted to work at various unekilled
jobs during the period of time when. they
are attending school even though arother
student is employed at that time.

i. No more than two (2) students, whether
they are factory sponsored or Votech, may
be employed at the same time.

Votech Student Trainee

Votech Student Trainees may be employved on
the following terms and conditions:

a. The student trainee will be subject to the
Union security provisions of the
Agreement.

b. Students will be paid for holidays which
occur while they are working for th:: deal-
ership on the active payroll in the week in
which a holiday occurs. In addition, they
will earn pro rata vacation pay bazed on
hours worﬂed in the dealership.

¢. Such employees shall be considered proba-
tionary under Article X until placed in the
apprentice program, and, therefore, no
Pension contribution shall be m:de on
behalf of the employee during the proba-
tionary period. I-fea th and Welfare ontri-
butions shall be required for such employ-
ees during the probationary period only if
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the employee is regularly scheduled to
worlli more than twenty (20) hours per
week.

. On completion of the training program, the
student will become an apprentice,

. The student will have a seniority date
within the Automotive Technician classifi-
cation effective on the date the training
program is completed. They will be given
retroactive credit for benefit purposes
based on accumulated hours worked in the
dealership. Since students work approxi-
mat.e:fr half time, this would mean they
would have retroactive seniority for
vacation purposes of approximately one (1)
year when they become an apprentice.

. Each student will be assigned to work with
a technician who will receive one hundred
ercent (100%) of the trainee’s production
or the first six months of the program,
seventy-five (75%) for the second six (6)
months, fifty percent (50%) for the third
Bix (6) months, and twenty-five (26%) for
the fourth six (6) months of the program.
After six (6) months into the program the
trainee will be credited for incentive
purposes with twenty-five (25%), after one
(1) year with fifty percent 50% and after
eighteen (18) months with seventy-five
percent (75%) of his own production.
. The starting rate for students will be fifty
percent {50%) of the journeyman guaranty
which will be increased to fifty-five percent
(65%) in the second year of the student’s
program.
. There will continue to be a limit of two (2)
students per dealership and layoff will be
bfr geniority within the student trainee
classification. The students will, however,
be permitted to work at various unskilled
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jobs during the period of time when they
are attending scﬁool even though another
student is employed at that time.

i. No more than two (2) students, whether
they are factory sponsored or Votecl., may
be employed at the same time.

Interns

Interns shall be employed subject to the fol-
lowing terms and conditions.

a. Interns shall be subject to the lJnion
Security provisions of the Agreement.
Interns shall be eligible for a reducer! initi-
ation fee as provided for in the Union’s
Constitution.

b. Interns may be scheduled on a flexible
basis in order to accommodate the
employee’s schooling,

¢. Individuals are eligible for employmr.ent as
interns only while enrolled in an approved
educationaf program for the autoimnotive
industry.

d. Interns working twenty hours or less per
week shall be ineligible for participation in
the health and welfare or pension plan.
However, if the intern works one thousand
(1,000} hours or more in any twelve (12)
month period, pension contributions shall
be required thereafter for any week in
which the employee is on the payro L.

e. Interns shall be subject to the norm.al pro-
bationary period, and shall acquire senior-
ity rights as an intern upon completion of
probation.

* The straight time Automotive Tech-
nician classification is available only under cir-
cumstances where the Employer and eniployee
agree that the individual is to work at straight
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time and will not be a participant in the incen-
tive program.

** Employees in the Parts Department will
be given credit for previous experience in the
Parts Department of a franchised auto dealer
for the purpose of wage progression provided
the experience is stated in the employee’s appli-
cation for employment. Providing, however,
that the counterman rate for five (5) years only
applies to those individuals who acquire five (5)

ears of experience as a counterman within the

mployer’s Parts Department and/or as set
forth specifically in the employee'’s application
for employment.

*+* Employees hired prior to 4/16/86 in the
following classifications will be paid as follows:

Classification 416/06 41507 41508
Semi-Skilled Automotive

Technicians $14.05 $14.30 $14.60
Partsmen

After 24 months $15.55 $16.05 $16.50
Lubeman $12.30 $12.556 $12.80
Sanders $12.30 $12.556 $12.80
Undercoaters $12.30 $12.50 $12.80
Lotmen $11.70 $11.95 $12.20
Washers $11.25 $11.45 $11.70
Polishers $11.80 $12.05 $12.25
Drivers assigned to parts

or tow vehicles $11.45 $11.65 $11.90
Janitor $10.45 $10.65 $10.85
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EXHIBIT “B”
Contract Clarifications

1. The following is intended to clari’y the
application of the incentive system to leased
vehicles which are owned by a signatory deal-
ership or a wholly owned subsidiary of th:: deal-
ership which is created for the purpose f pro-
cessing leased cars. It is agreed that the repair
of a leased vehicle during the term of the: lease
will be treated as customer work under the
incentive system. However, prior to th: time
that a vehicle is put out to a customer under a
lease it will be considered the dealer’s property
and treated as internal work. When the ehicle
is returned to the dealership at the expiration
or cancellation of a lease, any repair work prior
to the sale of the vehicle or to a subs:zquent
lease of the vehicle will also be conside red as
internal work.

2. In clarification of the application of the
minimum payment of .4 of an hour per t:uck or
per car, it i3 understood that the .4 applies to
each vehicle and is not affected by the fe ct that
more than one order may be required by the
factory in a particular dealership. For example,
Chrysler Motors requires a separate ordar to be
written for warranty as distinguishe:! from
customer work. The employee is not entitled to
4 for each order but is entitled to .4 for viorking
on that vehicle.

3. This is to clarify the payment of certain
employees for the floating holiday which was
previously scheduled in connection with an
employee’s scheduled vacation period When
the change was made a number of dealers
established a uniform practice of paying for
that holiday on the basis of the flat rate hourly
rate of pay instead of the guaranteed rate. It
has been agreed that any employce who
received holiday pay for that holiday based on
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the flat rate hourly rate will continue to receive
that benefit. Any employee who was hired after
April 16, 1980 is excluded from that agreement
and may be paid holiday pay for the floating
holiday on the bagis of the guaranteed hourly
rate of pay set forth in Exhibit “A”. This formula
does not apply to the new floating holiday
established in 1983 in lieu of the day after
Thanksgiving holiday which will be paid at the
guarantee rate.

EXHIBIT “C
Memorandum of Understanding
Regardin%the Implementation of
Amended Disciplinary Procedures

Pruring negotiations for the current collective
bargaining agreement, the parties agreed to
language providing that any employee that had
accumulated a total of four (4) warning notices
shall be subject to discharge from employment.
However, the parties recognized that employ-
ees may have disciplinary warnings in their
personnel files that predate the negotiation of
this new disciplinary policy. Accordingly, the
following principles were agreed to concerning
the application of this policy in such circum-
stances.

1. Only those prior warning notices issued
within one year of the effective date of the col-
lective bargaining agreement shall be effective
in determining the appropriate level of disei-
pline under the new policy.

2, If an employee has been issued four or
inore warning notices in the year prior to the
effective date of the collective bargaining
agreement, such employee shall not be subject
to discharge until he or she commits one
further act of misconduct. Such an employee
would he subject to discharge in the event of
one more disciplinary events occurring on or
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after the effective date of the eollectivi: bar-
gaining agreement.

EXHIBIT “D”
Contract Clarifications
1. Apprentice Wage Scale

4/16/06 415007 41518

56% $9.90 $10.10 $10.35
60% $10.85 $11.05 $11.30
65% $11.75 $11.95 $12.20
70% $12.65 $12.90  $13.15
75% $13.55 $13.80  $14.10
80% $14.45 $14.70  $15.05
85% $15.35 $15.65 $16.60
90% $16.25 $1655  $16.90
95% $17.15 $17.50  $17.63
100% $18.05 $18.40  $18.50

Apprentices will receive a five percent (5%)
increase in their wage every six (6) ronths
from the date they enter the program. They will
also receive the increase eacﬁ year in Ag ril.

2. Apprentices must fill out the apprentice
cards every month, and give it to the £ ervice
Manager to sign off on and send it ro the
accounting firm. The apprentice is responsi-
ble to make a copy of the card and fax it to
the union hall at (612) 331-6383 within ten
(10) days after completion of the month due.

3. Apprentices who are three (3) mon:hs or
more behind in sending and faxing their
cards will be subject to being remove(l from
the program, at which time the Unicn will
have the right to require the employer to
take one of the following actions:

a. Promote the apprentice to journeyman
technician;

b. Demote the apprentice to light dut: tech-
nician (if capable), semi-skilled, {echni-
cian, or lube technician;
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¢. Terminate the apprentice,

4. The Service Manager is the only person who
may have an apprentice signed up. The
Service Manager 1s also responsible to see
that the apprentice does a well rounded
vartety of work, makes sure the apprentice
fills out the cards and turns them in, and
faxes them to the Union. He is also responsi-
ble to notify the Union if there is a change in
the apprentices (promoted, terminated,
resigned, etc.).

5. A copy of the Minnesota Apprenticeship
Standards will be presented to the Service
Manager and the apprentice at the time the
apprentice is signed up. Both need to famil-
iarize themselves with the standards, and
the aforementioned items, and follow them.

6. An apprentice shall serve a thirty (30)
calendar day probationary period, and may
be disqualified by the employer with or
without just cause during the probationary
period. If the employee ias seniority in a
previous position with the employer, he/she
will have the right to return to that classifi-
cation.

7. Apprentices shall be eligible for participation
in the incentive program after working for a
dealer for six (6) months as an apprentice.
Incentive pay need not be provided, however,
for internal work unless the dealership has
established an incentive system for new car
preparation and used car reconditioning.
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MINNEAPOLIS AUTOMOBILE
DEALERS ASSOCIATION
PARTICIPATING EMPLOYER MEMIZER

APPLE FORD OF SHAKOPEE

P.O. Box 240419

Apple Valley, MN 55124 ....... 952-44/3-2420
BLOOMINGTON CHRYSLER-JEEP

8000 Penn Avenue South

Bloomington, MN 55431 ....... 952-883-9541

BLOOMINGTON LINCOLN MERCURY
1001 Clover Drive
Bloomington, MN 55420 ....... 952-883-2271

BORTON VOLVO INC. (Golden Valley)
905 Hampshire Avenue South

Golden Valley, MN 55426 ...... 612-827-3666
BORTON VOLVO INC. (Minneapolis)

5428 Lyndale Avenue South

Minneapolis, MN 55419 ... ... 612-82 7-3666
BROOKDALE FORD

2500 County Road 10
Brooklyn Center, MN 55430 ... 763-bti1-5500

COON RAPIDS CHRYSLER-JEEP
10541 Woodcrest Drive
Coon Rapids, MN 55433 ....... 763-4:11-8000

DODGE OF BURNSVILLE, INC.
12101 Highway 35W South
Burnsville, MN 55337 ........ 952-814-9000

FREEWAY FORD
9700 Lyndale Avenue South
Bloomington, MN 55420 ....... 952-818-9481
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GROSSMAN CHEVROLET-CADILLAC
1200 West 141st

Burnsville, MN 55337 ......... 952-435-8501
KEY CADILLAC

6825 York Avenue South

Edina, MN 55435 ............ 952-920-4300

KEY COLLISION (Key Cadillac)
480 W. 79th Street
Minneapolis, MN 55420 ....... 952-884-6272

LENZEN CHEVROLET-BUICK
480 Highway 212
Chaska, MN 55318 ........... 952-448-2850

LUPIENT BUICK-PONTIAC-GMC
7100 Wayzata Boulevard
Minneapolis, MN 55426 ....... 763-546-2222

LUPIENT CHEVROLET
AND SQUTHTOWN SUZUKI
1601 Southtown Drive
Bloomington, MN 55431 ....... 952-884-3333

LUPIENT INFINITI
7200 Wayzata Boulevard
Golden Valley, MN 56426 ...... 763-546-5577

LUTHER BROOKDALE BUICK-
PONTIAC-GMC
8188 Brooklyn Boulevard
Brooklyn Park, MN 55445 ..... 763-549-1500

LUTHER BROOKDALE HONDA

6801 Brooklyn Boulevard
Brooklyn Center, MN 55429 . ... 763-561-8111
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LUTHER DOWNTOWN JAGUAR-
LAND ROVER
222 Hennepin Avenue
Minneapelis, MN 55401 ....... 612-371.1400

LUTHER HOPKINS HONDA
250 - 5th Avenue South
Hopkins, MN 55343 .......... 552-93£.1717

LUTHER TOYOTA-SCION
8805 Wayzata Boulevard
Minneapolis, MN 55426 ....... 763-227 -2020

LUTHER WEST SIDE VOLKSWAGEN
2370 South Highway 100
St.Louis Park, MN 55416 ..... 952-377-4100

METROPOLITAN FORD
12790 Plaza Drive
Eden Prairie, MN 55344 ...... 952-94:-9000

MORRIE'S MINNETONEKA FORD
13400 Wayzata Boulevard
Minnetonka, MN 55306 ....... 952-544-5441

NEW BRIGHTON FORD
1100 Silver Lake Road
New Brighton, MN 656112 ... ... 651-63 3-9010

NORTH COUNTRY FORD LINCOLN
MERCURY

10401 Woodcrest Drive

Coon Rapids, MN 55433 ....... 763-427-1120
PRESTIGE LINCOLN-MERCURY INC.

6661 Wayzata Boulevard

Minneapolis, MN 55426 . ... .... 952-541-6661

SAXON MOTORS, INC.
17354 Zane Street NW, Box 340
Elk River, MN 55330 ......... 763-441-1922



SEARS IMPORTED AUTO
13500 Wayzata Boulevard
Minnetonka, MN 556306 ....... 952-546-5301

SHAKOPEE CHEVROLET-PONTIAC, INC.
1206 E. First Avenue
Shakopee, MN 55379 .......... 952-445-5200

SUPERIOR FORD
9700 - 56th Avenue North
Plymouth, MN 55442 ... .. . ... 763-559-9111

VILLAGE CHEVROLET
16200 Wayzata Boulevard
Wayzata, MN 55391 .......... 852-473-5444

WALSER BLOOMINGTON TOYOTA
4801 American Boulevard West
Bloomington, MN 55431 . ., . ... 952-888-5581

WALSER BURNSVILLE MAZDA
14720 Buckhill Road
Burnsville, MN 55306 ......... 962-892-9800

WALSER CHEVROLET
9825 - 56th Avenue North
Plymouth, MN 55442 .. ....... 763-559-9300

WALSER HOPKINS CHRYSLER-JEEP-DODGE
314 Main Streot
Hopking, MN 55343 ........... 952-935-2400

WAYZATA COLLISION (Village Chevrolet)
1755 E, Wayzata Boulevard
Wayzata, MN 55391 .......... 952-449-6760
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WITHDRAWAL CARDS

If for some reason you sever employment
within the jurisdiction of Local 974, be sure to
contact the Union office either by phoneg, call
331-2200, or by mail. In order to be eligil:le for
a withdrawal eard YOUR DUES MUST BE
PAID FOR THE CURRENT MONTH IN
WHICH YOU LEAVE. Example, if you le:ve on
the 1st of the month, your dues for that raonth
must be paid plus 50¢ for the withdrawa. card.
THIS R]EQ ST MUST BE IN THE UNION
OFFICE WITH THE CORRECT AMOUNT OF
MONEY WITHIN 20 DAYS FROM THE LAST
DAY OF THE MONTH THROUGH WHICH
DUES ARE PAID. If (f'our request and Inoney
are receijved after 90 days, you will be required
to pay a re-initiation fee plus one month'’: dues
to receive withdrawal card.

INSTRUCTIONS FROM
INTERNATIONAL
UNION AS FOLLOWS:

A withdrawal card shall be issued if the un-
employed member applies within 90 day: from
the last day of the month through which dues
are paid. See example below.

Member stopped work the 15th of July and
paid dues through July. He applied for & with-
drawal card the 30th of October. Because he
was within 90 days of the end of the 'nonth
through which he paid dues, he can be issued a
withdrawal card.

EXECUTIVE BOARD, LOCAL 974
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O General metabership meeting — 4th Wednesday of
every month at 7 p.m. except during June, July .
and August.
Stewards meeting 4th Wednesday of every month
at 6:30 p.m. except during June, July and August.
4th Wednesday, All Night Shift Employees,
1:30 p.m. except during June, July and August.
If a meeting date should fall on a holiday, the members
will be notified as to the change of date.
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QO - General membership meeting — 4th Wednes lay of
every month at 7 p.m. except during June, uly

and August,

Stewards meeting 4th Wednesday of every rionth

at 6:30 p.m. except during June, July and Angust.
4th Wednesday, All Night Shift Employees,
1:30 p.m. except during June, July and Augast.
If a meeting date should fall on a holiday, the members
will be notified as to the change of date.
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O - General membership meeting — 4th Wednesday of
every month at 7 p.m. except during June, July

and August.

Stewards meeting 4th Wednesday of every month
at 6:30 p.m. except during June, July and August.
4th Wedneaday, All Night Shift Employees,
1:30 p.m. except during June, July and August.

If & meeting date should fall on a holiday, the members

will be netified as to the change of date.
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O - General membership meeting — 4th Wedne: day of
every month at 7 p.m. except during June, July

Stewards meeting 4th Wednesday of every :nonth
at 6:30 p.m. except during June, July and August.
4th Wednesday, All Night Shift Employees,

1:30 p.m. except during June, July and August.

If a meeting date should fall on a holiday, the members
will be notified as to the change of date.



Get a Withdrawal Card
When You Leave Your Job

Be sure to request a Withdrawal Card if you are laid-
off, going on leave-of-absence, lengthy medic:] leave,
or terminating your employment. A Withdrawal
Card must be requested within 90 days of yaur last
day worked. Dues must be paid current through the
last month you were employed.

Stop by your Local or complete this form anc mail it
to your Local Union office along with 50 cents. It is
your responsibility to obtain a Withdrawal Card in
order to aveid being suspended from the Upion and
subject to paying back dues and/or a re-initiation fee.

Name

Local No.

S.S.4

Phone

Address

Last Employer

Last Day Worked

Reason for Leaving,

(quit, layoff, terminated, etc.

Signature Date
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Get a Withdrawal Gard
When You Leave Your Job

Be sure to request a Withdrawal Card it you are laid-
off, going on leave-of-absence, lengthy medical leave,
or terminating your employment. A Withdrawal
Card must be requested within 90 day s of your last
day worked. Dues must be paid curren:: through the
last month you were employed.

Stop by your Local or complete this form and mail it
to your Local Union office along with 30 cents. It is
your responsibility to obtain a Withdrawal Card in
order to aveid being suspended from the Union and
subject to paying back dues and/or a re- initiation fee.

Name

Local Ne.

5854

Phone

Address

Last Employer

Last Day Worked

Reagon for Leaving

{quit, layoff, terminaed, etc.)

Signature Date
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